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Welcome note 
Dear EDI 2025 conference participants, 

On behalf of the EDI Organising Committee, it is a pleasure to welcome you to the 18th International Conference on Equality, Diversity and Inclusion 

at Alba Graduate Business School, Deree, The American College of Greece. We are delighted to host this event at our University, and we have done 

our best to make the three days of the conference inspiring and thought stimulating. In line with the previous EDI conferences, we intend to offer 

a lively forum for scholarly debates as well as a pleasant setting for socialising, with the conference dinner taking place on 8th July 2025 at 20:00 

at Pame Psirri, Katsikogianni 5, Athens 10554 Greece: https://www.tripadvisor.co.uk/Restaurant_Review-g189400-d10512818-Reviews-

Pame_Psirri-Athens_Attica.html 

During this EDI conference, we will discuss AI and diversity in a datafied world of work: Will the future of work be inclusive? Critical scholars have 

called for additional theorising of the ramifications of AI and algorithmic decision-making in organisations (Lindebaum et al., 2019), exploring 

especially the processes through which AI may mask inequality and discrimination against marginalised identities in the workplace, replicating 

social and organisational inequalities and in some instances even amplifying human bias (Hmoud & Laszlo, 2019). Therefore, the conference theme 

aims to advance knowledge on the impact of AI and algorithmic decision-making on marginalised identities in organisations.  

Our thanks go to the members of the scientific and organising committees who have worked hard to make this conference a success. In particular, 

we would like to thank the two keynote speakers, Dr. Emily Yarrow and Prof Mustafa Ozbilgin, for accepting our invitation. And of course, we 

would also like to thank everyone who is presenting papers and attending the conference. Our goal is to make EDI 2025 a convivial and enjoyable 

conference, with ample opportunities for debate, interaction, and networking. We hope you have a wonderful time in Athens. 

 

Dr Olivia Kyriakidou & Prof Joana Vassilopoulou, Conference Chairs for EDI 2025 
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Scientific committee 
 

o Bebbington, Diane, Director, Knowledge Perspectives 
o Belghiti-Mahut, Sophia, Université de Montpellier 2, France 
o Bender, Anne-Françoise, Conservatoire National des Arts et Métiers, Paris, France 
o Bendl, Regine, Wirtschaftsuniversität Wien, Vienna, Austria 
o Booysen, Lize , Antioch University, Greensboro, USA 
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o Cornet, Annie, Université de Liège, Belgium 
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o Ng, Eddy,Queen’s University, `Kingston Canada 
o Özbilgin, Mustafa Brunel University, UK and Universite Paris-Dauphine, France 
o Panayiotou, Alexia, University of Cyprus 
o Pigeyre, Frédérique, Université Paris Est, France 
o Pringle, Judith, AUT, Auckland, New-Zealand 
o Roper, Ian, Middlesex University, UK 
o Sang, Kate, Heriot-Watt University, UK 
o Showunmi, Victoria, University of London, UK 
o Tsouroufli, Maria, London Metropolitan University, UK 
o Vassilopoulou, Joana, Brunel University London, UK  
o Vercher, Corinne, Université Paris XIII, France 
o Wacker, Elisabeth, Technische Universität München, German 
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Conference Programme Short Overview 
 

07th July 2025 Monday 
 
08.00-09.00 Registration and coffee 

09.00-09.30 Welcome Speech – Dr Olivia Kyriakidou & Prof. Joana 
Vassilopoulou, Conference chairs  

09.30-10.30 
 
10.30 -12.00 
 

Keynote: Prof Mustafa Ozbilgin -  Reflections on EDI conference 
and EDI works over two decades 
 
Parallel Streams & Workshops  

12.00-13.30 Lunch 
 
13.30-15.00 

 
Parallel Streams & Workshops  
 

15.00-15.30 Tea Break 

15.30-17:00 Parallel Streams & Workshops  
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08.00-09.00 Registration and coffee 

09.00-10.30 Parallel Streams & Workshops 

10.30-11.30 Keynote: Dr Emily Yarrow - Human After All? Inclusion in the 
contemporary Human–AI Augmented Workplace 

11.30-13.00 Parallel Streams & Workshops 

13.00-14.00 Lunch 

14.00-15.30 Parallel Streams & Workshops 

15.30-17.00 Plenary Talks, Best Paper Award and Conference closing – Chairs 
of streams to report back 

 

20:00-00.00 Conference Dinner and life music at:  

Pame Psirri 

Katsikogianni 5, Athens 10554, Greece 
  

https://www.tripadvisor.co.uk/Restaurant_Review-
g189400-d10512818-Reviews-Pame_Psirri-
Athens_Attica.html 
 

 
 

8th July 2025 Tuesday 



18th Equality, Diversity and Inclusion International Conference 7th-9th July 2025, Athens, Greece  

 

 
 

7 

 
 
Self-Organised Activities (Outside Official Conference Premises) 

Please note: The following activities are self-organised. They should take place outside the main conference venue. They are not part 
of the formal conference programme but may contribute to informal networking, collaboration, and knowledge sharing. 

 
10:00-12:00       Thematic Walking Groups (Self-Organised) 

Participants may form small groups based on shared research interests (e.g., sustainability, digital inclusion, public policy) and 
explore local sites of relevance (e.g., libraries, community spaces, museums), while engaging in informal discussions. 

 
12:00-14:00        Informal Networking Lunch (Various Local Cafés/Restaurants) 

Participants are encouraged to connect over lunch in small, mixed-discipline groups. Organisers may suggest nearby spots upon 
request for convenience. 

 

14:30-16:00        Peer-Led Exchange Sessions (Open Spaces/Public Venues) 

Participants may host or join informal micro-sessions, such as knowledge cafés, mentoring circles, or open dialogues. Topics maybe 
proposed by attendees via a shared document prior to Day 3. 

 

16:00 –                Evening Cultural Exploration & Social Gathering (Self-Organised) 

Options include museum visits, walking tours, or local events. Small groups may choose to attend together. Evening meet-ups can be 
arranged spontaneously via the shared group chat. 

 

9th July 2025 Tuesday 
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KEYNOTE SPEAKERS’ PROFILE 

 
Dr Emily Yarrow 

Dr Emily Yarrow is a Senior Lecturer in Management and Organisations, at Newcastle University Business School, UK. She is a Senior 
Fellow of the Higher Education Academy (SFHEA) and an Academic Member of the Chartered Institute of Personnel and Development 
(MCIPD). Emily is Vice Chair for EDIR (Equality, Diversity, Inclusion and Respect) of the British Academy of Management, and an elected 
member of Newcastle University Senate.   

Emily earned her doctorate at the Centre for Equality and Diversity (CRED) at Queen Mary, University of London, UK. Her scholarly 
work focuses on and contributes to contemporary understandings of gendered organisational behaviour, artificial intelligence, 
women's experiences of organisational life, and the [inclusive] future of work. Her current work focuses on algorithmic bias 
perpetuation in hiring platforms, exploring how subjective preferences that reflect societal biases, embedded in algorithms, may lead 
to unfair or discriminatory hiring outcomes. She has contributed to leading international top-tier journals including: Gender, Work and 
Organization; Work, Employment and Society; Public Management Review; The British Educational Research Journal, and Academy of 
Management Learning and Education. Emily is an Editorial Review Board Member of: Gender, Work and Organization; Work, 
Employment and Society; and Group & Organization Management. She is the Degree Programme Director for the MSc Global Human 
Resource Management (CIPD-accredited programme) at Newcastle University Business School. Bringing both academic and blue-chip 
commercial experience, Emily has worked for organisations such as Procter & Gamble as a buyer and Scottish Widows (Lloyds Banking 
Group), as well as being involved in research projects for the Scottish Government and Diageo.   

Feel free to reach out to Dr Emily Yarrow: Emily.yarrow2@newcastle.ac.uk https://uk.linkedin.com/in/emily-yarrow-00573721 
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KEYNOTE SPEAKERS’ PROFILE 
 

 
Professor Mustafa F. Özbilgin 

Mustafa F. Özbilgin is a Professor of Organisational Behaviour at Brunel Business School, London. His research focuses on workplace 
equality, diversity and inclusion from comparative and relational perspectives.  He has conducted field studies in the UK and 
internationally. Supported by international and national grants from the ESRC, EPSRC, EU Horizon2020, CIPD, ACE, ACCA, and British 
Academy. he studied changing policies and practices of workplace equality, diversity and inclusion. He is an engaged scholar, driven 
by values of workplace democracy, equality for all, and humanisation of work.  

He has authored and edited more than 20 books and published over 200 papers in academic journals, including the British Medical 
Journal, Academy of Management Review, Academy of Management Learning and Education, Journal of Management Studies, and 
British Journal of Management, among others. He has conducted research, consultancy and training at a large number of 
organisations, including the House of Commons, Barclays Bank, The Bank West Australia, Google, Halifax, the CIPD, the National Health 
Service, the NHS Employers, L'Oreal, Tesco, the Probation Services, The UK Fire Service, the Economist Research Unit, the OECD, the 
WRVS, DTI, Rio Tinto, PwC, Linklaters and ACCA. 
 
He served as the editor-in-chief of the journal Equality, Diversity and Inclusion: An International Journal (Emerald Press) between 2006 
and 2010. He served as the editor-in-chief of the European Management Review (EMR), the official journal of the European Academy 
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of Management (EURAM), from 2014 to 2018 and as the editor-in-chief of the British Journal of Management, the official journal of 
the British Academy of Management, for four years from 2010 to 2014. He currently serves on the editorial boards of over 20 
international journals.  
 
He is the founder of Equality, Diversity and Inclusion: an international conference (EDI). The EDI conference was established in 2008 
and has travelled to 14 different countries to date across four continents:  www.edi-conference.org 
Mustafa Ozbilgin is a member of the Reform Club:  
http://www.reformclub.com 
Mustafa Ozbilgin is also on: 
LinkedIn: http://uk.linkedin.com/in/ozbilgin 
Twitter: http://twitter.com/#!/Ozbilgin 
Scholar citation: http://scholar.google.co.uk/citations?user=7a0xI50AAAAJ&hl=en 
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LIST OF STREAMS & WORKSHOPS 
  
Stream 1           
The Role of Artificial Intelligence (AI) in Addressing HRM Challenges for Marginalized Populations Globally 
Conveners: Ifeyimika Ajaiyeoba 
Stream 2           
The Role of AI in Shaping Employment Opportunities for Marginalised Communities in Cultural Labor, Entertainment Industries and 
Digital Platforms 
Conveners: Serap Keles 
Stream 3           
AI as a tool to support organisations in advancing EDI interventions and make workplaces more inclusive: Opportunities and 
caveats 
Conveners: Kyriaki Karydou, Eleni Apospori, Charikleia Tzanakou 
Stream 4 
Artificial Intelligence and Gender Equity 
Conveners: Shlomit Aharonii Lir  
Stream 5 
LGBTQ+ Working Lives: Navigating Headwinds, Old and New 
Conveners: Aidan McKearney 
Stream 6 
AI, Algorithmic Bias, and Dehumanization: Addressing the Marginalization of Gender Nonconforming and Minoritized Identities 
Conveners: VEYSI TANRIVERDI 
Stream 7 
Re-thinking Inclusion in Higher Education and Future Inclusion in New Worlds of Work for People with Disabilities 
Conveners: Soad Louissi, Michelle Mielly, CHRISTINE NASCHBERGER, Nosheen Jawaid Khan  
Stream 8 
Probing the power of normative Whiteness in organisations 
Conveners: Bronwyn Keene-Young 
Stream 9           
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AI and EDI in health and social care: precision, personalisation, prediction and prejudice? 
Conveners: Emily Yarrow, Julie Davies 
Stream 10        
Seeking to Embrace Culturally Responsive Leadership in an AI Context as a Tool to Transformational Change 
Conveners: Mark Anthony Gooden, Victoria Showunmi, Richard Greggory Johnson III  
Stream 11        
HR strategies for a more inclusive workplace: The role of AI 
Conveners: Rosana Silveira Reis, Camilla Quental, Ylenia Curzi  
Stream 12        
AI, Ethics and Inclusion: Insights from the Global South and Approaches for Human-centred Workplaces and Inclusive Education 
Conveners: Aura Mbolela, Zonke Zungu, Jacobs Sihela, Mokabai Phaaroe 
Stream 13        
Opportunities and limitations of AI in enhancing well-being, healing, and trauma-informed culturally sensitive initiatives in the 
workplace 
Conveners: Zonke Zungu, Wei Choo 
Stream 14 
Unlocking entrepreneurial potential in Africa: The transformative power of AI in times of crisis 
Conveners: Fatima Boutaleb 
Stream 15 
Women, Life Stages and Religious Identity: Rethinking Inclusion in Organizations 
Conveners: Rawia Ahmed, Bridget Rice 
Stream 16 
AI at Workplace: A Tool for Inclusion or for Bias? 
Conveners: Anna Maria Gorska, Tomasz Braun 
Stream 17 
The Backlash in Equity, Diversity, and Inclusion (EDI): Fatigue Amidst Superficial Change 
Conveners: Marie-Therese Claes, Anett Hermann  
Stream 18 
Behavioural Equality in the Age of AI: Navigating Bias, Behaviour, and Inclusion in Datafied Workplaces 
Conveners: Chrissi McCarthy  
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Stream 19 
AI-Driven Employee Selection Cases Through Social Networking Sites. Are HR Professionals’ Preferences (In/Ex)clusive and/or 
(Hetero/Homo)geneous? 
Conveners: Umut Denizli 
Stream 20 
MNCs’ Transfer of DEI Practices to Emerging Markets – The Role of AI and Institutional Impact 
Conveners: Emil Velinov 
Stream 21 
AI and Poverty: Challenges and Possibilities to alleviating poverty and improving quality of life 
Conveners: Ram Mahalingam 
Stream 22 
Is the virtual world of work the great equalizer 
Conveners: Dimitria Groutsis, Eddy Ng, Andri Georgiadou 
Stream 23 
STEM Wars: Gender Equity, Big Tech and the Battle for Inclusion 
Conveners: Eleftherios Kretsos  
Stream 24 
Ethical Algorithmic decision making: Leave no one behind 
Conveners: Theodore Chadjipadelis  
Stream 25 
Doctoral Doctoral Colloquium 
Conveners: Joana Vassilopoulou, Eleftherios Kretsos  
Stream 26 
AI and the HR Profession: Navigating Ethics, Fairness, and the Future of Work 
Conveners: Tania Saba, Gaelle Falcon Cachat-Rosset, Marie-Eve Dufour 
Stream 27 
Building AI-Ready Skills for SMEs in a Sustainable and Inclusive Economy 
Conveners: Tania Saba, Wendy Cukier 
Workshop 2 
Scaling Up Gender-Inclusive Innovation: Success Stories and Lessons Learned 
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Conveners: Laura Varisco & Erilda Goga 
Workshop 3 
Strategy Workshop to Better Understand Contemporary Nature of Business and Workflow 
Conveners: 
Workshop 4 
Professional Development Workshop (PDW): Disability and Future AI Research 
Conveners: David Banes, Tally Hatzakis 
Workshop 9 
The triple nexus of AI, recruitment and biases: an ally or a foe? 
Conveners: Valia Kalaitzi, Jack van der Vlis 
Workshop 10 
RIGHT-WING POLITICS AROUND THE GLOBE – IMPLICATIONS FOR EDI RESEARCH, TEACHING AND PRACTICE 
Conveners: Anne Crafford, Regine Bendl, Byron Adams, Samantha E. Erskine, Eddy Ng, Henriett Primecz 
Panel 1     
ReWork: Leading Inclusion in a Hybrid and Remote Workplace          
Conveners: Manel Guechtouli, Solenn Dupuy, Chloé Torcol, Batoul EL MAWLA, Marie José SCOTTO, Olivia Kyriakidou, Christina 
Hamm, Sérgio Manuel Felipe Videla, Beatriz Garcia, Joana Vassilopoulou 
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Synoptic timetable Streams & Workshops  
 

Monday 7th July 2025 Tuesday 8th July 2025  
 10.30 -12.00 13.30-15.00 15.30-17:00 09.00-10.30 11.30-13.00 14.00-15.30 15.30-17.00 
Stream 1: The Role of Artificial Intelligence 
(AI) in Addressing HRM Challenges for 
Marginalized Populations Globally 
Conveners: Ifeyimika Ajaiyeoba 

Room 103       

Stream 2: The Role of AI in Shaping 
Employment Opportunities for Marginalised 
Communities in Cultural Labor, Entertainment 
Industries and Digital Platforms 
Conveners: Serap Keles 

 Room: 105      

Stream 3: AI as a tool to support 
organisations in advancing EDI interventions 
and make workplaces more inclusive: 
Opportunities and caveats 
Conveners: Kyriaki Karydou, Eleni Apospori, 
Charikleia Tzanakou 

   Room: 108 Room: 106   

Stream 4: Artificial Intelligence and Gender 
Equity 
Conveners: Shlomit Aharonii Lir 

Room: 105       

Stream 5: LGBTQ+ Working Lives: Navigating 
Headwinds, Old and New 
Conveners: Aidan McKearney 

     Room: 106  

Stream 7: Re-thinking Inclusion in Higher 
Education and Future Inclusion in New 
Worlds of Work for People with Disabilities 
Conveners: Soad Louissi, Michelle Mielly, 
CHRISTINE NASCHBERGER, Nosheen Jawaid 
Khan 

    Room: 103   

Stream 8: Probing the power of normative 
Whiteness in organisations 
Conveners: Bronwyn Keene-Young 

 Room: 103      
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Stream 9: AI and EDI in health and social care: 
precision, personalisation, prediction and 
prejudice? 
Conveners: Emily Yarrow, Julie Davies 

Room: 104   Room: 105  Room: 105  

Stream 10: Seeking to Embrace Culturally 
Responsive Leadership in an AI Context as a 
Tool to Transformational Change 
Conveners: Mark Anthony Gooden, Victoria 
Showunmi, Richard Greggory Johnson III 

 Room: 106      

Stream 11: HR strategies for a more inclusive 
workplace: The role of AI 
Conveners: Rosana Silveira Reis, Camilla 
Quental, Ylenia Curzi 

 Room: 108      

Stream 13: Opportunities and limitations of 
AI in enhancing well-being, healing, and 
trauma-informed culturally sensitive 
initiatives in the workplace 
Conveners: Zonke Zungu, Wei Choo 

     Room: 104  

Stream 15: Women, Life Stages and Religious 
Identity: Rethinking Inclusion in Organizations 
Conveners: Rawia Ahmed, Bridget Rice 

   Room: 106    

Stream 16: AI at Workplace: A Tool for 
Inclusion or for Bias? 
Conveners: Anna Maria Gorska Tomasz Braun 

  Room: 106     

Stream 17: The Backlash in Equity, Diversity, 
and Inclusion (EDI): Fatigue Amidst Superficial 
Change 
Conveners: Marie-Therese Claes, Anett 
Hermann 

Room: 
Ground floor 
room 

Room: 
Ground floor 
room 

Room: 105 Room: 
Ground floor 
room 

   

Stream 18: Behavioural Equality in the Age of 
AI: Navigating Bias, Behaviour, and Inclusion 
in Datafied Workplaces 
Conveners: Chrissi McCarthy 

  Room: 103     

Stream 19: AI-Driven Employee Selection 
Cases Through Social Networking Sites. Are 
HR Professionals’ Preferences (In/Ex)clusive 
and/or (Hetero/Homo)geneous? 
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Conveners: Umut Denizli 
Stream 20: MNCs’ Transfer of DEI Practices to 
Emerging Markets – The Role of AI and 
Institutional Impact 
Conveners: Emil Velinov 

  Room: 104     

Stream 22: Is the virtual world of work the 
great equalizer 
Conveners: Dimitria Groutsis, Eddy Ng, Andri 
Georgiadou 

 Room: 104      

Stream 23: STEM Wars: Gender Equity, Big 
Tech and the Battle for Inclusion 
Conveners: Eleftherios Kretsos 

   Room: 104    

Stream 24: Ethical Algorithmic decision 
making: Leave no one behind 
Conveners: Theodore Chadjipadelis 

   Room: 103    

Stream 25: Doctoral Doctoral Colloquium 
Conveners: Joana Vassilopoulou, Eleftherios 
Kretsos 

  Room: 108     

Stream 26: AI and the HR Profession: 
Navigating Ethics, Fairness, and the Future of 
Work 
Conveners: Tania Saba, Gaelle Falcon Cachat-
Rosset, Marie-Eve Dufour  

     Room: 108  

Stream 27: Building AI-Ready Skills for SMEs 
in a Sustainable and Inclusive Economy 
Conveners: Tania Saba, Wendy Cukier  

    Room: 108   

Workshop 2: Scaling Up Gender-Inclusive 
Innovation: Success Stories and Lessons 
Learned 
Conveners: Laura Varisco, Erilda Goga & 
Konstantina Tsimpita 

Room: 106    

 

   

Workshop 3: Strategy Workshop to Better 
Understand Contemporary Nature of Business 
and Workflow 
Conveners: 

    Room: 104   
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Workshop 4: Professional Development 
Workshop (PDW): Disability and Future AI 
Research 
Conveners: David Banes, Tally Hatzakis 

    Room: 105   

Workshop 9: The triple nexus of AI, 
recruitment and biases: an ally or a foe? 
Conveners: Valia Kalaitzi, Jack van der Vlis  

Room: 108       

Workshop 10: RIGHT-WING POLITICS 
AROUND THE GLOBE – IMPLICATIONS FOR 
EDI RESEARCH, TEACHING AND PRACTICE 
Conveners: Anne Crafford, Regine Bendl, 
Byron Adams, Samantha E. Erskine, Eddy Ng, 
Henriett Primecz 

  

 

Room: 
Ground floor 
room 

    

Panel 1: ReWork: Leading Inclusion in a 
Hybrid and Remote Workplace          
Conveners: Manel Guechtouli, Solenn Dupuy, 
Chloé Torcol, Batoul EL MAWLA, Marie José 
SCOTTO, Olivia Kyriakidou, Christina Hamm, 
Sérgio Manuel Felipe Videla, Beatriz Garcia, 
Joana Vassilopoulou 

    Room: 
ground floor 
room 
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Detailed Conference Programme by Time Slot 
7th July 2025 MONDAY 

 
08.00-09.00  Registration and coffee  

 

09.00-09.30  Welcome Speech (Rooms 206 + 207 combined) – Dr Olivia Kyriakidou & Joana Vassilopoulou, Conference 
Chairs. 

 

09.30-10.30  Keynote Address (Rooms 206 + 207 combined) – Prof Mustafa F. Özbilgin, Brunel University of London: 
“Reflections on EDI conference and EDI works over two decades”. 

 
10.30-12.00  Parallel Streams & Workshops 

 
Stream 1  
The Role of Artificial Intelligence (AI) in Addressing HRM Challenges for Marginalized Populations 
Globally 
(Room: 103) 
Conveners: Ifeyimika Ajaiyeoba 
 
Esin Yucel, University of Bedfordshire & Murad Canbulut, De Montfort University: How Do Algorithmic 
Decision-Making and Artificial Intelligence in Human Resource Management Impact Employees with 
Marginalized Identities? 
 
Silvia Martelo-Landroguez, Universidad de Sevilla: The Impact of Servant Leadership in Closing the 
Gender Gap 
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Stream 4 
Artificial Intelligence and Gender Equity 
(Room 105) 
Conveners: Shlomit Aharonii Lir 
 
Tali Dvir livnat, INSPIRASION DAY 7/5: Gender aspects in works of art in collaboration with AI 
 
SJ Hemmerich, University of Wisconsin- Madison: Nonbinary and Trans Gender Equity in AI: Current 
Downfalls and Future Opportunities 
 
Nathania Mante, Loughborough University: Artificial Intelligence (AI) for Gender Diversity and Inclusion 
in Human Resource Management: An Analysis of Practices in Recruitment and Selection.  
 
Stream 9 
AI and EDI in health and social care: precision, personalisation, prediction and prejudice? 
(Room: 104) 
Conveners: Emily Yarrow, Julie Davies 
  
Tobias Santosh Großmann, Independent Researcher: Will Care Stay in Healthcare in Times of AI? – 
Exploring and Extrapolating EDI-Related Developments in German Healthcare Through a Historical Lens 
on Care Labour Migration 
 
Ariela Popper-Giveon, David Yellin College & Yael Keshet, Western Galilee College: Workforce Diversity 
in the Israeli Healthcare System: Insights from the War in Gaza 
 
Stream 17 
The Backlash in Equity, Diversity, and Inclusion (EDI): Fatigue Amidst Superficial Change 
(Room: Ground floor room) 
Conveners: Marie-Therese Claes, Anett Hermann 
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James Grant, Arcadia University: Cockpit Privilege and the Midnight Knockers: Misogyny and the Frat-
Boy Culture of WestJet Airlines 
 
Jette Kerkhoff, Amro Aljbour, Forough Zarea, & Muhammad Ali, Queensland University of Technology: 
An Investigation of the Role of Gender in Entrepreneurship in the Dutch House Music Industry  
 
Daniela Cardenas Huerta & Michel FERRARY, Skema Business School: From Token to Straw Woman 
 
Workshop 2  
Scaling Up Gender-Inclusive Innovation: Success Stories and Lessons Learned 
(Room: 106) 
Conveners: Laura Varisco, Erilda Goga & Konstantina Tsimpita 
 
 

12.00-13.30 Lunch (room: TBC) 
 
 

13.30-15.00 
 
 
 
 
 
 
 
 
 
 
 
 
 

Parallel Streams   

 
Stream 2 
  
The Role of AI in Shaping Employment Opportunities for Marginalised Communities in Cultural Labor, 
Entertainment Industries and Digital Platforms 
(Room: 105) 
Conveners: Serap Keles 

Serap Keles, Bird College / Doreen Bird Foundation: Setting the Scene: The Role of AI in Shaping 
Employment Opportunities for Marginalised Communities in the Creative and Cultural Industries. 

Farid Chaouki & DRIBA Imane, CADI AYYAD UNIVERSITY OF MARRAKECH: Women's transformational 
leadership and organizational commitment in Morocco 
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Naciza Masikini, Independent Consultant: Ars Humana Est: Creative Sovereignty and Algorithmic Harm: 
A Feminist Policy Vision for AI in Cultural Labour 
 
Stream 8 
Probing the power of normative Whiteness in organisations 
(Room 103) 
Conveners: Bronwyn Keene-Young 
 
Sithy Shafeena Anas, Brunel University London, Maria Tsouroufli, & Naomi Low-Beer: Interrogating 
White normativity in medical education 
 
Anne Crafford, University of Pretoria & Mamiki Ramoshaba: Narrating struggle – The professional 
identity narratives of Black professionals in White spaces 
 
Bronwyn Keene-Young, University of Cape Town, Kurt April & Mustafa Ozbilgin:  THE INFLUENCE OF 
NORMATIVE WHITENESS IN THE SOUTH AFRICAN PRIVATE SECTOR 
 
 
Stream 10 
Seeking to Embrace Culturally Responsive Leadership in an AI Context as a Tool to Transformational 
Change 
(Room: 106) 
Conveners: Mark Anthony Gooden, Victoria Showunmi, Richard Greggory Johnson III 
 
Phillip A. Smith, Fordham University: Lift Every Voice and Lead: Black Men in Educational Leadership—
Towards New Theories, Visions, and Understandings 
 
Margaret Thornton, Rowan University: “Clearly it was going to dumb the class down”: Detracking 
resistance as opportunity hoarding in an age of artificial intelligence 
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Aya Rharbi & Soad Louissi, Grenoble Ecole de Management: Fostering Student Empowerment Through 
Inclusive Leadership: A DEI Approach in French Higher Education 
 
Stream 11 
HR strategies for a more inclusive workplace: The role of AI 
(Room: 108) 
Conveners: Rosana Silveira Reis, Camilla Quental, Ylenia Curzi 
 
Deepak Khanna, ESCP: "We’re Not Like Them": Generational Perceptions of Inclusion and the Role of 
Life Experience in Shaping Social Identity at Work 
 
Kathleen Park, Boston University: Leadership Flattened by the Data? Reclaiming Cultural Responsiveness 
and Context in the Age of Algorithmic Decision-Making 
 
Soad Louissi, Grenoble Ecole de Management: Investigating AI-Powered VR Simulations for Job 
Interview Training: Effects on Student Engagement, Confidence, and Performance 
 
Stream 17 
The Backlash in Equity, Diversity, and Inclusion (EDI): Fatigue Amidst Superficial Change 
(Room: Ground floor room) 
Conveners: Marie-Therese Claes, Anett Hermann 
 
Ifeyimika Ajaiyeoba, University of Wisconsin-Parkside: Racial Tokenism Through a Gendered Lens: A 
Qualitative Interpretive Meta-Synthesis of Token Experiences of Black Women and Men 
 
Anett Hermann, WU Vienna, Department of Management & Marie Therese Claes: Mobile Working - 
Inclusive Workplace Model of the Future or New Forms of Differentiation and Exclusion? 
 
Sunyoung Kim, Kedge Business School: Perceived Ethical: Racially Diverse Organizazons are A{ributed 
Less Responsibility for Potenzal Transgressions 
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15.00-15.30                         

 
Stream 22 
Is the virtual world of work the great equalizer 
(Room: 104) 
Conveners: Dimitria Groutsis, Eddy Ng (Queen's University, Kingston, Canada), Andri Georgiadou 
 
Maria Adamson, Alexandra Beauregard: Birkbeck, & Suzan Lewis – University of London: Gendered 
patterns in flexible work 
 
Semiha Melis İşcen, Dokuz Eylul University & Selcen Kilicaslan Gokoglu,: THE PARADOX OF FLEXIBILITY: 
BALANCING GENDER EQUALITY IN HEGEMONIC MASCULINE ORGANIZATIONS 
 
VEYSI TANRIVERDI, Zonguldak Bulent Ecevit University: Gender and Gender Expression-Based 
Stereotypical Biases in Recruitment: AI vs. Human Decision-Makers 
 
 
Tea Break 

 

15.30-17.00 

 

Parallel Streams and Workshops 

 
Stream 18 
Behavioural Equality in the Age of AI: Navigating Bias, Behaviour, and Inclusion in Datafied 
Workplaces 
(Room: 103) 
Conveners: Chrissi McCarthy 
 
Zoe Kinias, Western University: Behavioural Equality in the Age of AI: Navigating Bias, Behaviour, and 
Inclusion in Datafied Workplaces 
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Ventouratos, R., Stathopoulou, T., & Kyriakidou, O., American College of Greece: Form self-reflection to 
system design: Mitigating bias in AI development through social identity integration. 
 
Paulse, M., Sihela, J., Mbolela, A., University of Cape Town and Humanistic Management Network: From 
Bias to Inclusion: Leveraging African Ubuntu Philosophy and Decoloniality to Shape Humanistic Artificial 
Intelligence (AI) Development. 
 
Stream 20 
MNCs’ Transfer of DEI Practices to Emerging Markets – The Role of AI and Institutional Impact 
(Room: 104) 
Conveners: Emil Velinov 
 
Juergen Bleicher, Duale Hochschule Baden Wurttemberg Villingen Schwenningen, Germany) & Emil Velinov 
(Newton University, Czechia and RISEBA University of Applied Sciences: Transferring Diversity, Equity, 
and Inclusion (DEI) Practices in Blended Learning Through International University Cooperation: 
Leveraging Artificial Intelligence Across North American and European Contexts 
 
Emil Velinov, Newton University, Czechia and RiSEBA University of Applied Sciences; Ludmila Hruban, 
Newton University, Czechia; Ester Emois, Estonian Business School, Estonia: Advancing Women's 
Careers in Baltic Banking: Diversity, Equity, and Inclusion Practices 
 
Samuel Arthur, RISEBA University of Applied Sciences, Latvia; Emil Velinov, RISEBA University of Applied 
Sciences, Latvia & Irina Sennikova, RISEBA University of Applied Sciences, Latvia: Bridging the Gap: 
Gender Dynamics in Entrepreneurship and Innovation in Ghana and Kenya 
 
Stream 17 
The Backlash in Equity, Diversity, and Inclusion (EDI): Fatigue Amidst Superficial Change 
(Room: 105) 
Conveners: Marie-Therese Claes, Anett Hermann 
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Olivia Kyriakidou, American College of Greece & Apostolos Vrynios: Tossing the Coin on Meritocracy: A 
Qualitative Study on Greek Women in Organizations 
 
Rachel Nayani, University of East Anglia: Gender-based Workplace Inequities for Women: Unpacking the 
Role of the Organisation - a Multi-disciplinary, Pluralistic, Integrative Literature Review 
 
Julia Oberlin, Claudia Toma: Université libre de Bruxelles & Tessa Dover, Portland State University: 
Diverging Impacts of Organizational DEI Practices: The Role of Employees’ Objective and Subjective 
Status 
 
Stream 16  
AI at Workplace: A Tool for Inclusion or for Bias? 
(Room: 106) 
Conveners: Anna Maria Gorska, Tomasz Braun 
 
Tomasz Braun, Lazarski University & Anna M. Górska, Kozminski University: Impact of Generative AI on 
ESG-Driven FinTechs: Emerging Sustainable Transformation Models 
Elena Essig, ESSCA School of Management: Motivated to Share? How AI Familiarity and Anxiety 
Influence Employee Knowledge Sharing Behavior 
 
Joana Ramanauskaitė, Kaunas University & Jurgita Butkeviciene, Vilnius University: Utilizing Generation 
Zs Tech Savviness for Developing AI Tools 
 
Workshop 10  
RIGHT-WING POLITICS AROUND THE GLOBE – IMPLICATIONS FOR EDI RESEARCH, TEACHING AND 
PRACTICE 
(Room: Ground floor room) 
Conveners: Anne Crafford, Regine Bendl, Byron Adams, Samantha E. Erskine, Eddy Ng (Queen's 
University, Kingston, Canada), Henriett Primecz 
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8th July 2025 TUESDAY 
 
08.00-09.00 Registration and coffee (room: TBC) 

 

09.00-10.30 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Parallel Streams  

 
Stream 17 
The Backlash in Equity, Diversity, and Inclusion (EDI): Fatigue Amidst Superficial Change 
(Room: Ground floor room) 
Conveners: Marie-Therese Claes, Anett Hermann 
 
Julia Gruhlich, University of Gö�ngen, Birgit Riegraf, University of Paderborn and Lena Weber, GESIS, Leibniz 
Insztute for the Social Sciences: Departures at the Top: Gendered Power Structures and the Digital Challenges of 
University Leadership 
 
Carol Woodhams, University of Surrey & Carol Atkinson: CLOSURE AND BACKLASH: THE CASE OF INDIAN 
DOCTORS IN THE NHS. 
 
Argyro Koufou, No�ngham Trent University: Equal working opportunizes experiences for seafarers in the 
shipping industry: A literature review 
 
David Banes, Equitable AI Alliance: An Equitable AI Alliance: Centering Disability in Inclusive Innovazon 
 
Stream 24 
Ethical Algorithmic decision making: Leave no one behind 
(Room: 103) 
Conveners: Theodore Chadjipadelis 
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Patrick Koppula, Arizona State University: Synthetic Data for Equality, Diversity,and Inclusion (EDI) in Automated 
Decision Systems (ADS) 
 
Georgia Panagiotidou, Christos Gogos, Alexandros Tzallas, Georgios Xatzipantelis, Theodore Chadjipadelis, 
Andreas Miltiadous, Danai Kyrkou, ViLabs LTD, Erilda Goga, Apostolos Vontas & Vasiliki Moumtzi: Holistic 
Regulatory Framework: AI4Gov’s toolkit for ethical and democratic AI 
 
Mfundo Mbambo, Wits University: Algorithmic Inequality: The Ethical and Social Risks of AI in African Business 
Contexts 
 
Stream 23 
STEM Wars: Gender Equity, Big Tech and the Battle for Inclusion 
(Room: 104) 
Conveners: Eleftherios Kretsos 
 
Shlomit Aharonii Lir, University of Haifa and Achva College: Inclusive AI: Exploring the Intersection of Gender, 
Ethics, and Technology 
 
Pavni Kaushiva, Indian Institute of Management Lucknow: Allyship in the period of global DEI retrenchment 
 
Laila Zaman, East West University & Samina M Saifuddin, Morgan State University: Informal networking and 
social media on women’s career development in STEM fields in Bangladesh 
 
Stream 9 
AI and EDI in health and social care: precision, personalisation, prediction and prejudice? 
(Room: 105) 
Conveners: Emily Yarrow, Julie Davies 
 
Etlyn Kenny, University of Birmingham, Dulini Fernando, Joanne Duberley, Ashok Patnaik & Chris Darko: Inclusion 
and Belonging in a Diverse Profession: Minority Ethnic Doctors in the UK 
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Tumbeswara Rao Una, MICA & Yupal Shukla, IRSSM: AI and Inclusive Health Futures: Exploring the Role of 
Regulatory Focus and Self-Construal in shaping perceptions of DEI-Oriented positioning 
 
Siddhartha Saxena, Heriot-Watt University Edinburgh Campus: CARE CHALLENGES DURING COVID-19: How the 
Pandemic Exacerbated Existing Barriers for disabled people 
 
Stream 15 
Women, Life Stages and Religious Identity: Rethinking Inclusion in Organizations 
(Room: 106) 
Conveners: Rawia Ahmed, Bridget Rice 
 
Muhammad Ali, Queensland University of Technology, Isabel Metz, Ranjita Islam, & Cheri Ostroff: An Exploratory 
Study of Signals of Gender Disparity 
 
Teresa Duarte-Atoche, University of Seville: More than Meets the Eye: How Gender Moderates the Relationship 
Between Psychological Traits and Turnover Intentions in Auditing. 
 
Nada Soudi, Iscae: Empowering vulnerable women in Africa: An evolution of the “SOS Villages”. 
 
Stream 3 
AI as a tool to support organisations in advancing EDI interventions and make workplaces more inclusive: 
Opportunities and caveats 
(Room 108) 
Conveners: Kyriaki Karydou, Eleni Apospori, Charikleia Tzanakou 
 
Kelsi Cornett, Virginia Polytechnic Institute and State University: Algorithmic Audits for Equity: Leveraging AI to 
Detect Structural, Intersectional Weight Discrimination in Workplace Hierarchies 
 
CAMILLE HESLOP-MARTIN, Nottingham Trent University: Artificial Intelligence (AI) Can Make the Workplace 
More Inclusive: Myth or Reality Gatekeeper? 
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10.30-11.30 

 

 

11.30-13.00              

Kyriaki Karydou, Athens University of Economics and Business and Vilabs, Charikleia Tzanakou, Anamari Nakic & 
Evanthia KalpzidouSchmidt: Generative AI as a Feminist Critical - but not neutral - Friend"  
 
 
Keynote Address: Dr Emily Yarrow: Human After All? Inclusion in the contemporary Human–AI Augmented 
Workplace 
(Rooms 206 + 207 combined) 
 

Parallel panel, workshops and streams 

 
Panel 1              
ReWork: Leading Inclusion in a Hybrid and Remote Workplace         
(Room: ground floor room) 
Conveners: Manel Guechtouli, Solenn Dupuy, Chloé Torcol, Batoul EL MAWLA, Marie José SCOTTO, Olivia 
Kyriakidou, Christina Hamm, Sérgio Manuel Felipe Videla, Beatriz Garcia, Joana Vassilopoulou 
 
Workshop 3  
Strategy Workshop to Better Understand Contemporary Nature of Business and Workflow 
(Room: 104) 
Conveners: 
 
Stream 27 
Building AI-Ready Skills for SMEs in a Sustainable and Inclusive Economy 
(Room: 108) 
Conveners: Tania Saba, Wendy Cukier 
 
Émilie Genin, Université de Montréal & Luis Cisneros, HEC Montréal: The Adoption of AI in Quebec SMEs: An 
Overview Based on Gender and Entrepreneur Immigration Status 
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Tania Saba, Anne-Marie Ouellet, Jean-Frantz Ricardeau Registre, Universite de Montreal & Felix Ballesteros 
Leiva, Université Laval: Beyond skills: The role of professional involvement as a safeguard against AI-driven 
automation risks in SMEs 
 
Claudia Toma: Université libre de Bruxelles: Implementing fair AI requires overcoming organizational resistance 
to DEI 
 
Stream 7  
Re-thinking Inclusion in Higher Education and Future Inclusion in New Worlds of Work for People with 
Disabilities 
(Room 103) 
Conveners: Soad Louissi, Michelle Mielly, CHRISTINE NASCHBERGER, Nosheen Jawaid Khan 
 
Andre Harper, Tufts University: Leadership and Institutional Change: Advancing Diversity, Equity, Inclusion, and 
Access (DEIA) in a Southern African University 
 
Saara Leppänen, University of Jyväskylä School of Business and Economics, Suvi Heikkinen & Teppo Sintonen: 
Human resource management as a culturally embedded practice for enabling the inclusion of neurominorities: 
an ethnographic study  
 
Emile Tompa, Institute for Work & Health, Sabrina Imam, Joann Varickanickal, Amir Mofidi, Rebecca Gewurtz, 
Emma Irvin & Basil Southey: Addressing Knowledge Gaps about Skills of Persons with Disabilities: A Literature 
Review and Key Informant Interviews 
 
Workshop 4  
Professional Development Workshop (PDW): Disability and Future AI Research 
(Room: 105) 
Conveners: David Banes, Tally Hatzakis 
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Stream 3 
AI as a tool to support organisations in advancing EDI interventions and make workplaces more inclusive: 
Opportunities and caveats 
(Room 106) 
Conveners: Kyriaki Karydou, Eleni Apospori, Charikleia Tzanakou 
 
Josie Kinge, University of East Anglia: When Human meets machine – can AI facilitate equalisation in the online 
meeting space: The case of YakBit. 
 
Charikleia Tzanakou, Oxford Brookes University, Kate Clayton Hathway & Alexis Still-Hawthorne: Opportunities, 
implications and biases of AI tools for EDI research and practice 
 
Siddhartha Saxena, Heriot-Watt University Edinburgh Campus: We Don’t Always Know Who It’s Working For”: 
Trust, Bias, and Equity in Algorithmic HR Systems 

  

13.00-14.00 Lunch (room: TBC) 

 

14.00-15.30 Parallel Streams and Workshops 

 
Stream 9  
AI and EDI in health and social care: precision, personalisation, prediction and prejudice? 
(Room: 105) 
Conveners: Emily Yarrow, Julie Davies 
 
Yara Alkhalifah, Welcome Health Ventures: Designing Personalised Ethical AI for Population Health 
Management: Advancing Equity in Algorithmic Decision-Making 
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Julie Davies, Brunel University of London, Kamal Gulati, AIIMS, & Emily Yarrow, Newcastle University: How 
gender bias shapes female physicians’ career ecosystems in England and India: Developing liminal and liminoid 
competencies for medical leadership. 
 
Feranaaz Farista, University of Cape Town, Ameeta Jaga & Sadiyya Shaikh: Navigating Temporal Rhythms: A 
Framework for Fostering Inclusive Breastfeeding Support Among Diverse Working Mothers 
 
Stream 5 
LGBTQ+ Working Lives: Navigating Headwinds, Old and New 
(Room 106) 
Conveners: Aidan McKearney 
 
Scott Lawley, Nottingham Trent University: A heterotopic analysis of LGBTQIA+ sports activism 

Aidan McKearney, Hult International Business School & Richard Dunston Brady, EDI Manager at Harrogate and 
District NHS Foundation Trust: LGBTQ leaders: Navigating identity, organisational life and leadership. 
 
Stream 26 
AI and the HR Profession: Navigating Ethics, Fairness, and the Future of Work 
(Room: 108) 
Conveners: Tania Saba, Gaelle Falcon Cachat-Rosset, Marie-Eve Dufour 
 
Wassila Merkouche, Université du Québec en Abitibi-Témiscamingue: Findings and avenues for reflection on the 
role of Canadian HR/RI professionals in the ethical, equitable and inclusive management of human resources in 
the age of ICT and AI 
 
CHRISTINE NASCHBERGER, Audencia Business School: Institutional and Individual Challenges of Inclusive 
Pedagogy in Classroom: The Case of a French Higher Education Institution (HEI) 
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Tania Saba, Université de Montréal; Wendy Cukier, Toronto Metropolitan University; Matthew McDonald, 
Toronto Metropolitan University: Who gets ahead in AI transition? Investigating racial disparities in AI familiarity 
and workforce integration 
 
Stream 13        
Opportunities and limitations of AI in enhancing well-being, healing, and trauma-informed culturally sensitive 
initiatives in the workplace 
(Room: 104) 
Conveners: Zonke Zungu, Wei Choo  
 
Dr Zonke Zungu (University of Cape Town) and Dr Wei Choo (The Healing Organisation) and Charissa Tan Li Pin, S 
R Nathan School of Human Development: The Influence of Artificial Intelligence on Employee Well-being and 
Organisational Healing: A Scoping Review 
 
Hanqiu Li, Anderson School of Management & Margaret Shih, UCLA: MANAGING ANGER: ENHANCING AI-DRIVEN 
COGNITIVE REAPPRAISAL THROUGH EMOTIONAL VALIDATION. 
 

15.30-17.00 Plenary Talk, Best Paper Award and Conference closing – Chairs of streams to report back 

 
20:00-00.00 Conference Dinner and life music at:  

Pame Psirri, Katsikogianni 5, Athens 10554 Greece 

https://www.tripadvisor.co.uk/Restaurant_Review-g189400-d10512818-Reviews-Pame_Psirri-
Athens_Attica.html 
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Self-Organised Activities (Outside Official Conference Premises) 

Please note: The following activities are self-organised. They should take place outside the main conference venue. They are not part 
of the formal conference programme but may contribute to informal networking, collaboration, and knowledge sharing. 

 
10:00-12:00       Thematic Walking Groups (Self-Organised) 

Participants may form small groups based on shared research interests (e.g., sustainability, digital inclusion, public policy) and 
explore local sites of relevance (e.g., libraries, community spaces, museums), while engaging in informal discussions. 

 
12:00-14:00        Informal Networking Lunch (Various Local Cafés/Restaurants) 

Participants are encouraged to connect over lunch in small, mixed-discipline groups. Organisers may suggest nearby spots upon 
request for convenience. 

 

14:30-16:00        Peer-Led Exchange Sessions (Open Spaces/Public Venues) 

Participants may host or join informal micro-sessions, such as knowledge cafés, mentoring circles, or open dialogues. Topics maybe 
proposed by attendees via a shared document prior to Day 3. 

 

16:00 –                Evening Cultural Exploration & Social Gathering (Self-Organised) 

Options include museum visits, walking tours, or local events. Small groups may choose to attend together. Evening meet-ups can be 
arranged spontaneously via the shared group chat. 

9th July 2025 Tuesday 
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Alba Graduate Business School, The American College of Greece 

 
 

 
 
 
Alba Campus is conveniently located downtown, in the center of Athens. The campus features a range of medium size auditoriums & 
classrooms and smaller meeting rooms to facilitate the learning experience. Within a modern yet friendly academic environment our 
students, faculty and visitors experience prompt, tailor made and environmentally conscious services. 
 
All streams, etc., will take place at the building with the address Xenias 6-8, Athens 11528. All rooms are in one building! 
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Information about Athens 
 

A journey through time 

Welcome to Athens, the historical capital of Europe. Welcome to the birthplace of democracy, arts, science and philosophy of Western 
civilisation.  Home of Plato, Socrates, Pericles, Euripides, Sophocles, Aeschylus.  Athens is one of the world’s oldest cities. It’s recorded 
history spanning around 3.400 years and it has been inhabited since the 11th millennium B.C. E.  Today, under the shadow of the 
Parthenon, the contemporary urban scenery of the sprawling city reflects its exciting history, its multi-cultural modern personality, as 
well as the infrastructure and facilities.  
 
The perfect Mediterranean climate with the legendary Greek sunlight, the unique combination of glorious history with modern, urban 
innovation, the coexistence of great culture with astonishing natural beauty, the high standard hotel accommodation, modern means 
of transportation such as the cutting edge modern metro, the vibrant rhythm of life, the wide choice of opportunities for shopping, 
dining and night life and of course the warmth of the Athenians people feature Athens as the ideal all year round city break destination. 
The city of Parthenon is an open-air museum. A large part of the town’s historic centre has been converted into a 3 km pedestrian 
zone, one of the largest in Europe. It leads to the major archaeological sites (“archaeological park”), reconstructing, to a large degree, 
the ancient landscape. Either on foot or by bike, the ‘’Grande Promenade’’ around the Acropolis is an unforgettable journey through 
history. 
https://www.thisisathens.org 
https://www.visitgreece.gr/mainland/attica/athens/ 


