Reflections on data collection and conducting interviews on sensitive topics with gay men
Previous studies (Legard et al, 2008, Platzer and James, 1997, Rubin and Rubin, 1995) have highlighted the possible pitfalls and issues around conducting interviews around sensitive issues. This study came under this category. The focus of the research was an explorative one to investigate how gay men manage their gay identity in the workplace throughout their working lives including issues of discrimination and personal coping strategies.
Initial data were gathered from over forty-five semi-structured interviews with self-identified gay men in a wide range of occupations and ages working in a seaside resort on the South coast of England.

The interviews required respondents to recount personal stories and critical incidences in their interactions with others in the workplace based around their sexuality. This involved respondents to recall sensitive personal issues and reveal their inner soul and thoughts to a stranger.
This paper explores, using a reflexive approach, issues of geographic location, access issues, trust, rapport, power imbalance between interviewer/interviewee including issues of sameness and difference, insider status, dealing with sensitive stories, and positive and negative experiences in the collection of the data.
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