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ABSTRACT

In contrast to the traditional “mainstream” norms, inclusive leadership is a concept based on an open-minded, pluralistic context that focuses on mutual respect of values. Despite being a very useful state of mind, so far the role of solitude has been inadequately acknowledged or even largely unexplored in the literature on inclusive leadership. For instance, it is largely believed that solitude is related to the inner world of self-reliance and ingenuity, representing an experience of discovering the personal truth and the reason of being. In this way, solitude contributes to the search of meaning, happiness, self-awareness and emotional maturity. Also, solitude is usually viewed as a state of reflection that is typically related to mental and emotional health connected to the benefits of cognitive freedom, self-evaluation, personal autonomy, self-identity, emotional release and reflective thoughts. In this work, we propose a conceptual framework in which we describe the role that solitude can play for inclusive leadership development. In other words the research question is: How can inclusive leadership be developed through solitude? In this framework we also consider the following question: what can be suggested about how to take account of solitude in inclusive leadership development. In conclusion, we suggest that leaders’ focus on solitude offers them various benefits that are critical for inclusive leadership. Furthermore, we develop a theoretical framework as a basis for guiding future research on the underlying mechanisms and the outcomes of solitude for inclusive leadership. Clearly, future research on the subject would be of great interest. 
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