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Introduction
This analysis is carried out in the context of an account of the formation of public companies in the telecommunications and electricity industries in México in order to understand the particular characteristics of these two sectors and the subsequent government policies used in the process of privatisation. Thus the narrative of the evolution of these companies covers their nationalisation, “modernisation”, restructuring and planned or accomplished privatisation. Likewise, this paper underlines a number of the implications of these historical moments for worker’s collective organisation and identity in the contrasting historical contexts of nationalisation (and nationalism) and privatisation of these sectors of Mexican industry.

Traditionally, workers and unions in the telecommunication and electricity industries have taken a real interest in participating in their companies. Nevertheless, the nature of their participation has taken diverse forms and has changed over time, at times involving a cooperative relationship with the administration but at times offering resistance to the management policy.

In some respects the two case studies are characterised by different workplace, community and union traditions, associated with different models of labour relations, different forms of conflict and accommodation and different patterns of work organisation.  These features give a specificity to class relations in the two cases. At the same time, however, there are important similarities across the cases, in that they share common reference points in the emergence of Mexican nationalism and the development of corporatist relations between unions, corporations and the state. In this sense these workers share a common pattern of class organisation and consciousness despite the differences between them.  Furthermore, this historical trajectory of class formation involved a distinctive fusion of nationalism, race-ethnicity, generation and gender, especially through the historical formation of mestizo nation and the participation of organised workers in the construction of revolutionary ideology that support the emergence of the corporatist system. In Mexico, the construction of mestizo as the core feature of a unified national identity and the salience of the organised working class as a key component of the corporatist system are twin and mutually dependent features. 

Structure

This paper examines the experience of privatisation and the role of the trade unions in two key sectors, those of telecommunications and the electrical energy sector. The focus of the research is therefore on two expanding modern sectors that differ in a number of important respects, including the extent of internationalisation, management policies, organisational cultures, gender and age segregation, and union traditions and strategies. The research analyses the particular role and influence of the union in the already privatised telecommunications company, (TelCo), and the contrasting case of the Electricity Company (ECo) which was liquidised by decree in 2009 (Factsheet, October, 2009). This paper also draws on a wide range of other studies from Mexican academia which has investigated these topics and similar issues, to place this research in a wider context.

Firstly, the concepts of intersectionality and hegemony are used to address the complexities of power relations in different historical contexts, to give an account about the changeable dynamics of social class, age and gender intersections in the workplace.   While intersectionality foregrounds the relationships between these different foci of identity and inequality, the concept of hegemony can be used to consider how these identities and inequalities are understood, legitimised and challenged, not simply as discrete dimensions but as aspects of linked social relationships.  In this context this paper also draws on mobilisation theory to analyse the ways in which conceptions of the interests and collective grievances of workers are actively constructed and pursued.  

Secondly, this paper treats distinctive forms of nationalism as crucial features of the potentially hegemonic frameworks that integrate class, gender and age relations and guide union strategies within the enterprises studied.  In analysing these distinctive forms of nationalism this paper attempts to develop an analysis of two contrasting views that nevertheless interplay together in a cyclical process. Analytically these can be termed civic nationalism and ethnic nationalism, and they represent distinctive ideological elements that influence the contrasting patterns of participation of workers in the two specific cases, both in relation to earlier social movements and in the context of contemporary globalisation. These two competing perspectives and their associated routes to participation are represented on the one hand by the Telecomm Union (TelUnion), based on a civic or modernist interpretation of nationalism, and on the other hand by the Electricity Union (E-Union) based more on ethnic nationalism, though both operate in the wider framework of modernity. They appear as exclusive forms of nationalism but actually they are complementary parts of the hegemonic ideology of Mexican nationalism as is shown later on in this paper.  

This paper compares these two different locations in terms of management policies, union strategies and forms of worker participation and involvement.  Firstly it will examine the form of labour participation that (TelUnion) developed during the privatisation and economic reorganisation of the Telecom Company (TelCo).  Secondly it will consider the consequences of the deregulation process for the collective participation of workers in the (ECo) and the Electrical Workers Union (E-Union).  As (TelCo) was privatised first, while the (ECo) Company was liquidised later on, this comparative analysis also contrasts two slightly different historical periods and plans of privatisation.

(TelCo) is an important case to study from the point of view of involvement of workers in the workplace because the strategy of the (TelUnion) trade union in the decentralisation process was to accept flexibilisation and an increase in productivity in order to provide job security. The case of the (E-Union) union’s activity in the ECo) Company in contrast, has been one of resistance and confrontation with the company, in a context where workers have a long political tradition of collective activity in their trade union and disagreement with management in their workplace.

Research Methods

This research draws upon interviews with male, female, young and middle age informants and documents to provide both empirical descriptions and theoretical analyses of these contemporary developments in employment relations and worker organisation which have been under-researched in Mexico. 
This research uses the comparative method to distinguish differences, similarities and patterns of diversity both within and between the two cases, which are open to comparative empirical examination at broadly the same time and place. Thus the two cases share a common historical, institutional, political and social context, with similar external conditions bearing upon both cases. At the same time they also differ in more specific ways, in terms of sectors, the form and timing of privatisation and other management policies, and union traditions and strategies.
This research involves a comparison of two case-studies from one country, Mexico. One uses to operate at one regional location in Mexico City as well as other nearby states and the other at the national level. However, the headquarters of both companies and their respective unions are located in Mexico City. Consequently, field research was conducted in Mexico City 

As primary research method, it is developed a qualitative research carried out seventy-six in-depth interviews in total. These were with female, male, middle age and young managers at (TelCo) and (ECo), and with workers from the (TelUnion) and the E-Union unions.  An attempt was made to include participants from a range of categories within the workforces and union memberships: men and women; managers, white-collar employees and workers; young and middle aged informants and pensioners; union members, activists and leaders of the National committees of the E-Union and the (TelUnion) unions.  Thus key informants were selected for their positions in the company or in the union and by employment status, age and gender, to allow me to hear voices from diverse sections of the union and the company. In (TelCo) and (ECo) companies, interviewees were chosen from these different categories, with particular attention to those who lived through and experienced the privatisation or pre-privatisation process, with its associated restructuring and work relocations. Other contacts were used from different unions, organisations and companies to identify additional middle management informants within (TelCo) and in (ECo), and to contact union activists, especially members of opposition or dissident groups in the unions, to gain information and responses from diverse perspectives.

In these interviews, the interviewees were all asked a series of standard questions, and then more specialised questions according to their knowledge in a number of different areas. The semi-structured character of the interviews allowed me to pursue themes as they emerged and ask questions as seemed appropriate. These detailed interviews were important to understand the influence of economic restructuring on worker participation after (TelCo) was privatised and during the process of privatisation at (ECo). They also provided the basis for an analysis of the age, gender, class and power dimensions of workers’ experience and participation. 

Information was collected as an observer at a number of different union assemblies, diverse informal meetings with women from both the electricity and the telecomm union. Attendance at these assemblies and meetings allowed me to understand the scope of workers’ participation in the Company and in the union activities.

Observations, documents and historical information gave the opportunity to place this analysis in context. In particular this has located each union and workplace in their wider settings in terms of company characteristics, union networks and relations between workers.  On this basis the knowledge acquired about the internal social processes involved in each company and union provided the basis for comparisons between both cases.

Theoretical Orientation

This research starts from existing theories that might explain the social relationships and social processes documented. There are a variety of theoretical perspectives that could give us some elements for understanding the complex relationships between management and workers and between different categories and groupings of workers, and in particular the relationships between class as occupation, gender and age as they influence power relations in employment in trade union activity and company. Bradley (1996) developed a model to analyse social differentiation which covered both meaning and materiality. She analysed class, gender, race/ethnicity and age as social categories used to define, explain and justify diverse forms of differentiation as the main elements of processes of social change (Bradley, 1996:13). Bradley conceptualised the dynamics and interactions of inequality in relation to production, distribution and exchange of wealth and the consequences of changes in terms of social identity. She proposed a model by which to analyse the changes in social relations at work. “This deals with the dynamic of inequality at the macro level, but also offers a way to explore their manifestation in everyday interactions at work” (Bradley, 1999:19).  In this study, I draw on these approaches to study the complex class, gender and age relations in both cases of privatisation to understand the key elements in the patterns and character of the participation of workers.

The comparative approach of the case-studies represents an historical analysis in the sense that it seeks to investigate the changes and continuities over a significant period of time in the relationships between class, gender and age. The social changes in the organisation of work involve the reworking of class relations. However there are other forms of inequality and differentiation apart from class, such as gender, age and ethnicity that are experienced differently in each social context. Gender, age and class are seen in this research as relations that involve material factors such as distribution of social resources and power. However there are also cultural elements that allow individuals to identify themselves as a part of a collective. Thus analyses of patterns of differentiation and identification in terms of gender, age and class, and the ways in which these intersect, provide a basis for understanding the ways in which individuals and groups change at work, both in terms of their experiences and their attitudes. 

In framing this research, the unions in both case-studies are analysed in relation to earlier social movements linked to nationalism and modernisation ideologies in the context of corporatism and contemporary globalisation. After economic restructuring, unions have changed their relationship in the Mexican political system. As a result this research considers some of the distinctive collective strategies of mobilisation that unions have taken to confront the new context of globalisation.  The analysis of these strategies draws on both industrial relations theory and mobilisation theory (Kelly, 1996; Pries, 1995).  In particular this provides the basis for analysing the organisation and mobilisation of workers for collective action in both conflictive and cooperative (social partnership) relationships with management and the state.
This paper attempts to develop a comparative analysis of state and management strategies in the process of privatisation. It highlights the importance of the earlier historical changes experienced by these previously state-owned enterprises for understanding their movement from private to public companies and the active union responses to these developments in terms of cooperative or resistant relationships. This analysis is carried out in the context of an account of the formation of public companies in the telecommunications and electricity industries in México in order to understand the particular characteristics of these two sectors and the subsequent government policies used in the process of privatisation. Thus the narrative of the evolution of these companies covers their nationalisation, “modernisation”, restructuring and planned or accomplished privatisation. Likewise, this paper underlines a number of the implications of these historical moments for worker’s collective organisation and identity in the contrasting historical contexts of nationalisation (and nationalism) and privatisation of these sectors of Mexican industry.

Traditionally, workers and unions in the telecommunication and electricity industries have taken a real interest in participating in their companies. Nevertheless, the nature of their participation has taken diverse forms and has changed over time, at times involving a cooperative relationship with the administration but at times offering resistance to the management policy.

a)
Intersectional analysis and the complexities of historical process, power relations and nationalist identities
The idea of intersectionality involves something more than gender differentiation between men and women, or among men’s or women’s groups, as a basis to understand patterns and experiences of inequality. Intersectional analysis highlights that life experience happens in several and multifaceted spheres and is historically contextualised in their intersections of time, place and context.  Intersectional analysis characterises identity in relation to power inequity and the structure of power relations or social hierarchy. The focus on power in the idea of intersectionality can be associated with forms of exclusion and inclusion in diverse social groups. Social class, gender, ethnicity and age constitute analytically separated relationships that are mutually assembled. Every one of these gains its significance in relation with the others. “The theory of intersection focuses on how power can be constructed through amalgamation of male/female, black/white, Turkish/Norwegian, hetero/homosexual, etc.[…] Intersectionality is used to analyse processes and relationships of power in relation to gender, race, ethnicity, etc., and is involved with analysing social and cultural hierarchies within different discourses and institutions […] Intersectionality stresses complexity. However, not all categories are necessarily mentioned” (Knudsen 2005:63). In this analysis, intersectionality focuses on how power can be constructed through the most relevant relationships of difference (gender, class, ethnicity and age) at work. Those intersections generate multiple connections of diverse social groups as well as marginalisation produced at the individual and collective level, creating social stratification in everyday life experience.  Furthermore, intersectionality also recognises the interactions of those relationships as organising structures of society (Hancock, 2007).  

In the Gramscian theoretical framework that has been developed to study and explain relations of power in society, the notion of hegemony is central (Gramsci_in_Hoare_1971:175-184). Gramsci examines coercion and consent as relations of power, which are engrained in daily life experience.  Hegemony is a dynamic process that incorporates and balances opposed elements of force and consent (Forgacs_1988:423). Gramsci conceptualises hegemony as domination by a combination of permission and coercion through ideological and political leadership, existing within the relationship between classes and other social groups. The notion of hegemony recognises the combination of two contradictory and conflicting forces represented by consent among allies as well as coercion against adversaries in a continuing interacting relationship that changes its balance over time.  

In this research, the concept of hegemony is taken to mean the combination of dominant values and interests, as well as ideological tensions and contestation which surround and inform the everyday experience of class, gender, ethnicity, and age relations, as they are articulated by dominant groups and embraced, negotiated or subverted by subordinate groups.  In this analysis, Gramsci’s concept of hegemony provides us with an entry point to address the salience of dominant doctrines and discourses in structuring and giving meaning to complex classed and gendered experiences and identities.  At the level of the state and civil society hegemony can be used to address the idea of nationalism, which is a central principle of national identity. This has a salience not only in civil society but also in the operation and legitimation of state and enterprise policies, and in the ways in which workers and their organisations position themselves in relation to such policies. In this sense, I will argue that within nationalist ideology unity is achieved in practice by drawing together diverse principles of national identity found in diverse spheres of socio-political life.  Guibernau has defined nationalism as “the sentiment of belonging to a community whose members identify with a set of symbols, beliefs and ways of life, and have the will to decide upon their common political destiny” (Guibernau_1999:14).  Furthermore nationalism should be understood as a combination of political praxis and popularised ideology capable of mobilising groups in defence of certain values stressing the unity of national identity, linked with mutual recognition of each other as sharing language, cultural bonds and history.  This is shored up through a shared and sustained common sense understanding about what it means to belong to a territory and possess its natural resources. 

I argue that nationalist ideological unity is achieved in practice by combining together diverse principles of national identity. This hegemonic principle balances power structures and identities among groups characterised by sometimes conflicted social logics of class, gender and age relationships found in diverse spheres of socio-political life. Thus, when nationalist ideology is popularised it is articulated collectively to be accepted as a hegemonic principle over others, so that it constitutes a dominant nationalistic discourse. Gramsci (Hoare_1975) has argued that when a hegemonic principle becomes dominant and popularized, it turns into a ‘popular religion’
. “The particular form in which the hegemonic ethnic-political element presents itself in the life of the state and the country is ‘patriotism’ and ‘nationalism’, which is ‘popular religion’, that is to say it is the link by means of which the unity of leaders and led is effected” (Gramsci_1975,_vol.2_p.1084 in Mouffe 1981:232). The terms patriotism and nationalism legitimate the authority of one group over another by establishing that certain values are taken for granted as prevailing over others. 

At the same time, it will be evident from my case-studies that nationalism can be evoked by different groups in distinctive ways, so that there remains a terrain of contest within such a hegemonic discourse. In this study nationalism is seen from the vantage point of the theoretical analysis of intersectionality which gives a theoretical basis to understand nationalism and nationalist ideology as a specific point of intersection of social class, gender, age, ethnicity, race, and so on. All of these relationships constitute mutually constructing analytical elements that gain significance through and in junction with each other. The idea of nation in Mexico was historically founded and is based on specific forms of class, ethnicity, gender and age cooperation. Nationalism articulates all these relationships, which gain their specific significance from the way in which each is linked with the others in daily life.

I do not seek to reduce all political and social relationships to hegemony or find a complete explanation of intersectionality in such cultural processes. However, as we have seen, nationalism was a persistent theme in the arguments surrounding the promotion of the dominant policies of privatisation in the 1990s, and provided a crucial matrix within which specific claims were legitimated and contested. In this context I argue that Gramsci’s concept of hegemony helps us to analyse how social class, gender and age inequalities are understood and acted on in particular ways when ideas of national identity are invoked or challenged during the processes of nationalisation or privatisation. As we analysed before, nationalism as an hegemonic ideology is generally promoted by state actors and ruling groups, but it may also be appealed to from below in attempts to constrain the actions of such dominant actors.  In both my case-studies such invocations from below are evident in union efforts to constrain governmental policies that promote the introduction of international capital in the so-called “strategic sectors” of the national industry. 

II. 
Modernist and nationalist variants of corporatist nationalism
In the following section, it is important to highlight that the distinctive idea of nationalism in Mexico comes from the efforts to create political cohesion and national identity in the construction of the nation
. The concept of nationalism has its meaning in this recent history, and it was the corporatist State-nation that played an important role to create collective identities that were defined against international domination, which implied distinctive configurations of class and gender relations in particular.  Therefore, the idea of contemporary nationalism in Mexico is linked to the construction of the corporatist state, and this has played an important role as a hegemonic discourse. This ideology of nationalism showed how heterogeneous groups were coming together under the same roof, because this ideology represented the anti-colonial sentiment against Spanish domination
. 

Later on, during the post-revolutionary governments
, conceptions of citizens’ rights provided the main criteria of affiliation to the nation inside the boundaries of the nation or ‘patria’. The idea of citizen was associated with new forms of political participation, freedom, equality and economic development. All of the collective groups mentioned earlier identified with each other in these terms, defining a homogeneous national identity that joined everybody in this construction of nationality or nationalities across different historical moments. One main feature of ‘modernity’, then, is that the construction of the nation standardises the citizens to be included in the modern nation state. In this way the conception of the nation has been built in a way which cannot easily be challenged by other social legacies and social distinctions such as those of class, gender, or age inequalities.

In Mexico the corporatist system
 has pulled all the diverse social and political interests together in a single hegemonic discourse. This corporatist nationalism has included diverse social groups in a nation represented by a majority that share similar language, history and culture. In the Mexican corporatist system, the State intervenes to regulate organised class interests and to manage the economic life of the nation. In this context conflicts emerge between employers and organised labour but the State intervenes to manage and moderate their demands. For the labour movement this means that corporatism embraces top down control and demobilisation but also bargained concessions for organised labour. The integration of economic actors is central to such a corporatist system, but conflicts over the terms of corporatism are likely to centre on the subordination of labour (Panich 1986).

In this research I have sought to provide more than just a broad historical explanation of corporatism and nationalism.  On this basis I have tried to build a theoretical conceptualisation of nationalism and corporatism at specific historical moments, and their relation to distinctive class and gender orders. Thus in this paper I analyse how nationalism has involved specific historical and social formations involving specific language, religion and values, but has also subsumed other sources of differentiation such as class, gender and age through institutionalised corporatism. In this sense the idea of the nation was built to assimilate heterogeneous collective groups in one identity called the ‘Mexican nation’.

Such a conception of the nation did not exist before and immediately after the Spanish colony.  However, nationalism started to be used as an instrument by political elites to promote solidarity and political cohesion among groups of diverse social origin, race, ethnicity, gender and age.  The liberals of the nineteenth century conceived the essence of the Mexican nation, stressing that the population shared some important values and cultural features from the Spanish and indigenous past (Avila_2007). They invented or imagined the Mexican nation in a form where later on the corporatist system based its ideology. The function of nationalism was to motivate loyalty among social collectivities to the Mexican nation as a political norm, over against the mobilisation of other social interests. In the literature we find a positive evaluation about this Mexican nationalism in such terms as “… far from serving as a justification for domination or aggression, Mexican nationalism has been a search for a national integrity and social consensus” (Turner_1968:308). In this sense, “Nationalism stresses the cultural similarities of its adherents and by implication it draws boundaries vis-à-vis others, who thereby become outsiders. Nationalism is defined by its relationship to the State. A nationalist holds that political boundaries should be coterminous with cultural boundaries” (Eriksen_1993:8).  

Implicit in this characterisation is recognition of the political function of nationalism in minimising the social conflicts generated among diverse social groups when these are assembled together in a homogeneous way, though the extent to which this effect is achieved remains contentious when competing interpretations of nationalism remain in play. Similarly, corporatist forms of state regulation are intended to coordinate and control competing interests in the national interest, but this role of corporatism has become increasingly contested.  

Today this nationalist identity is mobilised in opposition to a globalising impulse operating through the economy. In this context international dominance has been identified with international corporations, foreign capital, privatisation, and international interventionism in national concerns, all rooted in dependence. Privatisation of the ‘national patrimony’ reinforces discourses against foreign capital, and this gives contemporary nationalism an important meaning. All of this increases the ethnic nationalism on which the state bases its legitimacy through an appeal to historical justification, even as state policies may seek to reconstruct or circumvent the constraints of this ‘national patrimony’. 

Historically, concepts of race have also been important underpinnings of many variants of nationalism. However, specifically racialised categories and identifications have been largely marginalised by the dominance of a mestizo narrative of Mexican nationalism
, while ethnic categories have largely been subsumed to class relations within the rubric of this nationalism, so that racial distinctions and identities do not themselves have a clear presence in these case studies as an evident factor of differentiation.

Mexican literature about nationalism has had little to say about the analysis of race, gender and age relations as important elements of the social ordering of the nation. The mobilisers of the hegemonic discourse of nationalism have proclaimed the permanence of uniform social characters that support the nation.  Nevertheless an analysis that attends to intersectionality helps us to understand the process of mestisation and the intersections of race, gender, age and class that were implicated in the construction of hegemonic Mexican nationalism.

The liberal project of nationalism was opposed to the highly stratified social structure promoted by the Spanish colonial system. Liberals promoted a socially homogeneous system represented by just one male category: mestizo and Mexican citizenship. Thus civic nationalism
 in Mexico embraced a hegemonic masculinity from its origins in the nineteenth century, characterised by male dominance in the political sphere, while women, certain age groups and the indigenous were excluded.  Indigenous conceptions of masculinity were displaced, first by colonial masculinities and then by Mexican masculinity.
This new national project claimed to finish with the injustice and unequality of the colonial system. However, the new standardised system in fact created different forms of social marginalisation. The identities of both women and the indigenous peoples were represented in an ambiguous way and effectively marginalised within the mestizo and Mexican citizenship categories. The criollo elite believed that a heterogeneous ethnic population could impede the creation of national unity. The priority was to build a nation in a way which subordinated other social differences to promote an homogeneous nation. In the project of Mexican nationalism the hegemonic elite tended to define Mexican citizenship in masculine terms and to whiten racial/ethnic classification as Spanish language was made the requirement to embrace diverse indigenous and age groups in the category of mestizo.
The hegemonic elites represented by the criollo group used the common history of the nation to legitimise their interests and identity against the Spanish (‘peninsulares’). Criollos supported the social movement of national integration and nationalism. However, this did not mean that the criollos elite that promoted the mestizo identity as the base of nationalism identified themselves with this characterisation. The criollos used this new discourse to reinforce a new hegemonic nationalism. The analysis provided by this nationalism and the construction of the Mexican nation by the hegemonic elites represented by the criollo group was also important in defining the positions of marginalised groups. Race, gender and age were subsumed within this hegemonic nationalism as a project of national cohesion which was represented by just one standardized ethnic group and had a strongly masculine character. These different aspects of inequality were subsumed in different ways.

Within nationalist discourse the heterogeneous populations and complex intersectional groupings represented by gender, age and racial/ethnic differentiation have been similarly marginalised as active social groups through a naturalised biological characterisation. On this basis women, for example, supported the claims of the hegemonic ideology of nationalism against foreign intervention by accepting their role as receptacles and protectors of the national patrimony, territory and natural resources as a part of their Mexican identity.

In the analysis of nationalism, nationalism is often identified with traditionalism, where women are victims of disadvantaged gender relationship and women do not have much room for contestation or criticism, to escape from being victim or resist becoming accomplices of nationalist projects.  Yuval-Davies (1989) and Cockburn (1998) explore the relation between gender and nationalism, the ways the nation is gendered and females participate in nationalist projects as primarily as reproducers, across a variety of political contexts. They emphasise that theories of nationalism and ethnicity (Anderson, 1983; Gellner,1983; Hobsbawm,1990; Smith,1986) have relegated gender relations to the margins in the study of nationalism (Nadje Al-Ali, 2000), but argue that this is a major deficiency of such theories.

In this research, it is found that nationalist ideas and nationalism as a social movement have been influential throughout different stages in the history of the enterprises and unions, during the restructuring, modernisation and privatisation processes.  However, during the period of this research, there has been no indication that female workers have developed a feminist orientation or movement against nationalism or identified different goals or alternative agendas for the nation.  I have not found evidence in the E-Union and (TelUnion) unions and companies that Mexican women challenge the project of nationalism. Rather these female workers have found an accommodation in the context of nationalism. However, they have nevertheless achieved some political goals in ways that are embedded in and qualified by class-based union strategies.  In this research, nationalism is seen as a point of intersection of diverse gender, class and age groups. Workers participation has been organised in ways that support this ideology because nationalism has been an element of worker’s class identity, while social class has been the most representative factor of female and male workers’ national identity. 

On this basis, ethnic and civic components of nationalism have promoted continuity, cultural homogeneity and an assurance that gender, age and class relationships associated with a corporatist class compromise will remain relatively unchallenged.  In turn this reinforces the current gender order where men are mainly the active subjects and women either represent passive, defensive subjects or just objects of nationalist ideology without the capability to take any initiatives.  Where they are seen as active subjects they nevertheless help to produce and reproduce male patterns of domination. Thus an understanding of the nation and nationalism that recognises its gendered character has occupied a tangential position in both unions’ organisational projects, and gender and age issues remain marginalised.

a)
The E-Union and (TelUnion): competing or integrated ideologies of nationalism

In both case studies, unions espouse myths of common origin based on their union and labour movement history. They build their identity and ideology as a union in part by making themselves distinctive one from the other. Against this background they have constructed during the last forty years their own ideologies and union strategies that identify their own union as different from the other, E-Union as opposed to (TelUnion) and visa versa.

· Ethnic nationalism
In the first case, that of the E-Union, worker participation in the union is rooted very clearly in the idea of Mexican nationalism and patrimony, which sustains a self-identification with members of the wider society in these terms. This nationalism includes in a homogeneous way the relationships of gender, social class, age and politics within the nation, because all groups and both women and men belong to the same nation. However, they are subsumed into nationalist discourse in different ways, and in particular this gives a primary and privileged role to class actors.  It is on this basis that E-Union unionists see themselves as a political unit, a culturally homogeneous group identified with elements such as Mexican ethnic nationalism. In this case the E-Union has the motivation to support the existence and the continuity of a Mexican nationalism connected to the sovereignty of the state as the dominant political representation.

In the E-union there is a strong linkage between a conception of class organisation and representation and corporatist nationalism, so that the project of class representation is strongly lodged within such a nationalist project.  Furthermore, this has a communal and kinship dimension as members consider themselves as being culturally distinctive from members of other groups, as their social identity as workers and union members is based not only on the workplace but also on family roots, and associated with local communities.  Thus workers and union members have a common origin that is based in a specific national space or territory, and is also strongly influenced by a specific period of their national history. The main arguments used by these actors invoke “national sovereignty” and “national patrimony”. The E-Union and its members believe that they are the guardians of the national energy resources, and this role of the State companies is directly linked to working class rights which are rooted in community and kinship relations and the related sense of attachment to a particular nation (E-Union, 75).  

This fusion of class, community and nationalism tends to subsume gender and age identities, in that they are seen as secondary sources of differentiation within a broader class identity and project.  Men and women, young and old, are primarily construed as having interests as workers or as the dependents of workers (E-Union, 46).  There is little scope for women to think of themselves as active agents who can contest the dominance of male workers in union affairs or articulate distinctive interests in the workplace.  Similarly, younger workers are seen to have common interests to those of established workers, as they will become part of this establishment in time, while older and retired workers have gained a distinctive identity and role, especially as the defence of state ownership is linked to the defence of their pensions (E-Union, 55).

As noted above an emphasis on shared mestizo ethnic identity is also part of this form of nationalism.  In the E-union, however, ethnicity may be defined more specifically as a social identity based on family roots, linked to a common social class and local communities. Here ethnicity refers primarily to collective aspects of the social relationships between people who consider themselves as being socially and culturally distinctive from members of other groups in ways which relate to their locality and kinship connections, beliefs that influence the creation of their social identity.

· Civil nationalism

In the second case, of the (TelUnion) union at (TelCo), ethnic nationalism plays a much more complex role, as the union defines itself against this traditional corporatist model.  Thus, during two decades of (TelCo) Company privatisation, the (TelUnion) has developed a new strategy of participation in national politics where civil society takes an important role . This participation through civil society has been seen as an alternative to corporative state E-Union linkages because it involves political participation in diverse social organisations and operates outside the old corporative system, far away from government surveillance but at the margins of the State. From this vantage point, phone workers look forward to being the subjects of their own history, in opposition to the old corporative system which they see in terms of the union and workers being treated as homogeneous and defensive social actors, just as objects of their history.  Phone workers see themselves as representatives of renovation and change in opposition to the defensive ethnic nationalism sustained by the E-Union (TelUnion 34). Thus the (TelUnion) has been involved in wider forms of organisation in their communities: “we [the (TelUnion)] have helped other groups with less chance to be organised and trained than us, groups of women exposed to violence […] or workers from unorganised sectors with a minimum of information about their rights (TelUnion 26) In this way the (TelUnion) links such heterogeneous groupings to the urban working class. All of these historical elements add to a civic interpretation of nationalism, where civil society takes on new importance in the phone union strategies. At the same time, however, it should also be noted that the (TelUnion) rescues elements of the past, for example that unionised workers keep their prerogative to recruit their families (TelCo,11), and these features also have implications for union and community politics.  

The (TelUnion) embodies the modernist, rational and civic side of nationalism, while the E-Union symbolizes the ethnic variant of nationalism. Actually, however, the differences between these unions should not be overstated, as they represent two aspects of one ideology of modern nationalism. Civil nationalism, industrialisation, change and individualism as well as ethnicity and nationalism are themes that interplay together because both belong to the same rationality of modernity
. These two viewpoints are part of the same logic, as Friedman has argued, “ethnicity and cultural fragmentation and modernist homogenisation are not two arguments, two opposing views of what is happening in the world today, but two constitutive trends of global reality” (Friedman, 1994:311). Both cases are part of the same broad rationality of modernisation but the (TelUnion) represents or stress the modern side and change from a corporatist-state centred nationalism while the E-Union represents greater continuity. Both case studies in practice include elements of each orientation. However, they are different in the way they perceive themselves as social actors. As I mentioned before, the phone union has developed a proactive participation where they conceive themselves as subjects of their history. In contrast, the E-Union assume themselves as defensive actors that confine their strategies to their past, traditions and union regulations of their own history. They find their collective action constrained inside the boundaries of their social movement history, Collective Labour Contract and statutes. The E-Union workers believe that they have to support the policy of continuity to be consistent with their social class interests and history of union mobilisation. 

III
Hegemonic projects and intersectionality

In this section, I will elaborate on my cases by using an intersectional analysis and relate this to associated patterns of hegemonic nationalism to understand how specific historical conditions play important roles in the construction of diverse identities and labour cultures in the workplaces and unions I studied. 

a)
Intersectionality and differentiated interactions of power relations 

Intersectional analysis does not pretend to assume that one category operates identically across different contexts as it addresses the varied interaction of class, gender, ethnicity and age relationships in specific social contexts (Hancock_2007:66). From the perspective of intersectional analysis, these categories are not just regarded as additive on the basis of a uniform relevance across settings, but may differ in salience and in the ways in which they are combined in different historical and organisational contexts.  As Weldon argues  

…many scholars have pointed out instances in which social phenomena are importantly raced and gendered and classed. And some problems and experiences are particular to certain gender-race-class groups. But this does not necessarily mean that all problems and experiences, or all social phenomena are gendered and raced and classed.  In other words, the observation that social structures sometimes interact does not mean that they always do. It has become a commonplace that every person is raced, gendered and classed. But this does not mean that race, gender, class and other aspects of social identity are equally salient in all circumstances. Indeed, it seems that in some circumstances, one or more of these identities is more important than the others. (Weldon_2005:13)

In this research, intersections fluctuate in their form in each case study following different patterns according to different contexts, both in the context of power relations and through historical time. Domains of power could be described where various categories of difference interact, take relevance and play different roles in the specific historical contexts where power relations operate. The forms of class identity that have been dominant in both these unions have emphasised unity based on union solidarity, a shared labour culture, common historical experiences and shared hegemonic ideology. However, the associated logics of homogeneity and uniformity have created gender and age marginalisation, because class, community and nationalism tend to subsume gender and age identities as subordinate and sometimes even unrecognised features. In this sense intersectional analysis examines the limits of the associated unions’ strategies and company initiatives by attending to diverse gender, age, ethnicity and class issues. 

Intersectionality criticises the marginalising effects of such forms of unification because, as Hancock argues, “intersectionality has emerged as a compelling critique of this group unity equals group uniformity logic” (Hancock, 2007:65). In this research, what it has shown is that the effect of homogenisation affected fragmented categories of class, gender and age, marginalising their plurality and heterogeneity. This situation reinforced one sort of dominant masculinity as hegemonic, whether that was most strongly associated with ethnic or civic nationalism.  Hegemonic masculinity and nationalism are linked to each other and it is difficult to distinguish their effects.  Nevertheless, a central concern in the literature about the link between nationalism, patriotism and masculinity is that it helps us to understand the male dominated character of society.  At the same time it is important to understand that nationalism, and traditions of patriotism are not only defended by men. Female workers often support this tradition, and not just as coerced victims. Male and female workers have both been active agents that have helped to produce and reproduce distinctive patterns of domination.

Practical routines and values at work, and their associated inequalities, are legitimised by hegemonic practices that include or exclude individuals and groups from power, with distinctive implications for the intersectional constitution of experience and identities. The concept of hegemony is central to analyse how these identities and inequalities are understood, legitimised and challenged. If hegemony is understood as an historical process (Gramsci in Hoare, 1971) this helps us to understand the relationship between dominant and subject groups. 

This paper will now explore the differences between the two unions in more detail. In so doing it will also give attention to the distinctive ways in which they position these different categories of workers. Firstly, the ways in which the two unions draw upon and interpret these hegemonic discourses are not identical and involve substantial differences of emphasis.  Secondly, drawing upon such hegemonic discourses also involves legitimating specific forms of hierarchy and subordination that integrate different groups of members (young and old, men and women, skilled and less skilled) in distinctive ways.  This also involves an analysis of the internal organisation and external context involved in the formation of conflicting and complex collective and individual identities based on class, age and gender characteristics in each union. 

b)
Implications of distinctive hegemonic organisational models for labour cultures and diversified identities

Each company and union has their particular organisation and culture of labour which is closely related with the situation of the industrial sector, company policies, union practices, historical events and the relations among workers, while it has also shown that the latter vary according to occupation, gender and age relationships.

On the basis of this research, firstly, it is evident that the labour culture in unions and workers of public companies such as the (ECo) Company was linked with the nationalist historical project and public service. In the electricity Company, as a state-owned company, the labour culture and associated worker identity was strongly related to both national energy sector policies and the dynamics of internal political activities in the union. In the E-Union, the change of union leaders and the recomposition of the executive were constant and systematic (Sanchez, 1990:202). This process of active political participation in the union generated a specific union identity among workers, and this has been more associated with resistance than cooperation. These collective activities in the E-Union union allow the reproduction of notions of the representativeness and legitimacy of their leaders
, in a way which is quite distinctive in comparison with dominant forms of Mexican unionism (TelUnion 28).  In turn this sense of legitimacy bolsters the long-standing union critique of privatisation and celebration of the role of workers in protecting the national patrimony.

The nationalist movement against privatisation, to which E-Union is wedded more strongly than (TelUnion), politicises and tends to subordinate other relationships such as gender and age, as well as channelling different political views into a homogeneous position in favour of nationalisation or against privatisation at different historical moments. The E-Union presents nationalism as a central component of an earlier process of modernity, rather than contemporary developments, and identifies this with ‘patriotism’, sovereignty on natural resources, tradition, continuity and the nation’s history. In this context the rhetoric of recent modernisation is then associated more with change, international investment, intervention, and privatisation, so that, today, nationalism and contemporary modernisation are represented as opposite ideologies. This contrasts sharply with the perspectives of the (TelUnion). 

Secondly, in private companies such as TelCo, the notion of the modernisation of labour culture is associated with restructuring, deregulation and privatisation. TelCo provided the framework within which new management initiatives could be advocated and legitimated. In TelCo the new ethos has been closely related with the concepts of ‘modernisation’, ‘competition’, ‘globalisation’, and permanent change. The recurrence of slogans such as “modernisation” and “efficiency” has represented a strategy designed to acclimatise workers to new circumstances in the process of restructuring (TelCo, 15). This provides the framework that has facilitated periods of fast change and a new mentality of competition in the company. 

Phone workers have argued that the company policy involved the union and workers in the process of restructuring and modernisation. This tendency in the company was to favour the advance of a proactive union, especially in the joint commissions on technology, modernisation, productivity, training, culture, and health and safety at work since 1987 (Ortiz and Garcia, 1990).  This union’s active participation promoted a new organisational culture through the joint commissions. However, such restructuring had important implications for the distribution of work among groups and individuals differentiated by gender and age. It is therefore important to consider how these different groupings actually experienced this management-orchestrated but union-facilitated process of reorganisation and cultural change, and how far they embraced, negotiated or resisted the hegemonic claims that sought to legitimise this process.  

Overview 

This paper developed an examination of power relations by developing an analysis in terms of intersectionality and hegemony to understand the construction of Mexican nationalism as an hegemonic principle in two contrasting enterprises and unions. The concepts of intersectionality and hegemony in this analysis are addressed firstly to approach the complexities of power relations in the two case-study, and secondly to establish the patterns of hegemony in both cases to understand the changeable interconnected dynamics of social class, age, ethnicity and gender intersections in the workplace. 

In this paper I have argued that it is important to see nationalism as a fundamental principle, because this ideological pattern is reproduced in both case-studies as a hegemonic ideology at work. Contemporary nationalism in Mexico promotes solidarity and political cohesion, where the corporatist state plays an important role in the hegemonic discourse. In this context ethnic and civil nationalism are two competing interpretations of nationalism that emphasise different components of one ideology of modern nationalism, though in practice both coexist and interplay within the same framework of modernity.  In this study I have argued that the E-Union embodies the ethnic variant, while (TelUnion) represents the modernist and civic side of nationalism. The main difference between the two nationalisms is the basis on which workers of each enterprise and union identify themselves as a collectivity and understand their participation in their enterprise and union. 

My comparative analysis of two forms of nationalism in two different enterprises and unions shows how a hegemonic dynamic of cultural homogenisation and unification is central as a principle of national identity that subordinates or marginalises other social differentiations such as age, ethnicity and gender differences. Analysis in terms of intersectionality allows us to characterise workers’ identity in relation to the structure of power inequity and to criticise the marginalising effects of such forms of unification. Intersectionality helps us to understand how power can be constructed through the interplay of gender, age and class differences at work. In this case study, intersectionality contributes, on the one hand, to the analysis of the historical process of masculine mestisation, with the intersections, assimilations and marginalisations of ethnicity, race, gender and age that were involved in the creation of the hegemonic Mexican nationalism. On the other hand, this analysis explores the limitations of the strategies developed by unions by attending to gender and age divisions and diversity at work. The marginalisation of plurality and masculinisation of certain values such as nationalism and patriotism does not mean that all women are opposed to this masculinisation. Female workers in both case-studies supported this tradition not just as coerced victims, emphasising that both men and women are active subjects in the construction and reproduction of patterns of domination.
This paper shows how ethnic and civic nationalism involves specific historical formations of language and values around mestisation that standardises the citizens to be included in the Mexican corporatist state. However in the construction of the nation it has subsumed other sources of differentiation through institutionalised corporatism. Mexican nationalism is an element of workers’ class identity while social class is one of the most central features of both male and female workers’ national identity. For this reason, nationalism cannot be easily challenged by other social legacies such as those associated with race and ethnicity, gender or age distinctions among those who belong to the same nation.

In this context the first case, that of the E-Union union, represents the continuity of Mexican nationalism linked to the sovereignty of the state as the dominant political actor. The E-Union workers believe that they are the protectors of the national energy sources and the ECo’s role as a state company is associated with working class rights rooted in community and kinship relations.  After the privatisation of TelCo the TelUnion developed a different strategy of participation that signifies an alternative to corporatist trade unionism, framed on the margins of the State and away from government surveillance. 

References

· Al-ali, N. (2000) ‘Nationalisms, national identities and nation states: gendered perspectives’, in Nations & Nationalism, 6, part 4 (October 2000) pp: 631-638.

· Anderson, B. (1983) Imagined Communities: Reflections on the Origin and Spread of Nationalism. London: Verso.

· Avila, A. (2007) Liberalismos decimonónicos, in Palacios, Guillermo (coord.) (2007) Ensayos sobre la nueva historia política de América Latina siglo XIX, COLMEX:CEH

· Bartra, R. (1992) The Cage of Melancholy: Identity and Metamorphosis in the Character, New Brunskwick: Rutgers University Press.  

· Bradley, H. (1996) Fractured identities: changing patterns of inequality, Cambridge: Polity Press.

· Comisión Nacional para el Desarrollo de los Pueblos Indígenas CDI, (2006), Los indígenas en los censos: criterio lingüístico. [Online], October 2006. 
Available from http://cdi.gob.mx/index.php?id_seccion=390 [Accessed 1 November  2012].
· Cockburn, C. (1998) The Space Between Us: Negotiating Gender and National Identities in Conflict, London, Zed Books.

· Consejo Nacional de Población (2010), Mexico: CONAPO.

· Cusack, T. (2000) “Janus and Gender: Women and the Nation’s Backward Look” in Nations and Nationalism, 6, (4), pp: 545-561.

· Eriksen, T. (1993) Ethnicity and Nationalism: anthropological perspectives, London: Pluto.

· Fact sheet, Liquidation of Luz y Fuerza del Centro [Online], Embassy of Mexico, October 2009 Available from: http://portal.sre.gob.mx/eua/pdf/FACTSHEETLuzyFuerzadelCentro.pdf[Accessed 23 June 2012].

· Florescano, E. and Menegus, M.(2000) Historia General de México, “La época de las reformas borbónicas y el crecimiento económico (1750-1808)”, México:COLMEX.

· Forgacs, D (ed.) (1988). A Gramsci reader: Select writings 1916-1935, London: Lawrence and Wishart.

· Friedman J. (1994) Cultural identity and global process, London: Sage.

· Garciadiego, J.(2007) 1910: del Viejo al Nuevo Estado Mexicano, México: UNAM:IIH

· Gellner, E.(1983) Nations and Nationalism, Oxford: Basil Blackwell

· Guibernau, M (1999) Nations without states: political communities in a global age, Cambridge: Polity Press / Blackwell Publishers.
· Hancock, A.(2007) When Multiplication Doesn’t Equal Quick Addition: Examining Intersectionality as a Research Paradigm Published by Cambridge University Press  [Online] March 2007, 5(1) pp:63-79. Available in http://journals.cambridge.org/download.php?file=%2FPPS%2FPPS5_01%2FS1537592707070065a.pdf&code=7f2b55ac1857477d0e7fa9d615b280fd [Accessed 23 September 2012].
· Hawkins, J.(1990) ‘Reflexiones sobre la autonomía cultural indígena: imágenes inversas en Chamula y Santiago Chimaltenango’ [Reflexions about the indigenous cultural autonomy: the inverted image in Chamula y Santiago Chimaltenango], in Mesoamérica: 19, june, pp.83-95.

· Hoare Q. and Novell G. (ed) (1971) Selection from the prison notebooks of Antonio Gramsci, London: Lawrence&Wishart

· Hobsbawm, E.(1990) Nations and Nationalism since 1780. Programme, Myth, Reality, Cambridge:CUP

· INEGI (2012) Encuesta Nacional de Desempleo Urbano, ENEU 2004, México:INEGI.

· Kelly, J. (1996) ‘Union militancy and Social Partnership’, in Ackers, P. Smith, C. and Smith, P. (eds) The new workplace and Trade Unionism, London/New York: Routledge, pp.77-109.

· Knudsen S.(2005) Intersectionality - A Theoretical Inspiration in the Analysis of Minority Cultures and Identities in Textbooks [online]
 http://www.caen.iufm.fr/colloque_iartem/pdf/knudsen.pdf [Accessed 1 November 2012].

· Lomnitz, C. (2002) Deep Mexico, silent Mexico: An anthropology of Nationalism, Minneapolis:University of Minessota

· Melgoza, J.(2001) ‘La construcción de la representatividad, democracia y legitimidad en ámbitos sindicales: El caso del SME’, in Garza E. de la, (coord.) (2001) Democracia y cambio sindical en México, México:Fiedrich Ebert Stiftung.

· Mouffe, Ch.(1981) Hegemony and Ideology in Gramsci’ in Tony Bennett, Graham Martin and Janet Woolacott (eds) Culture, Ideology and Social Process: A Reader, London:Batsford Academic and Educational Ltd.

· Ortiz, R. and García, R.(1990) ‘Concertación en Teléfonos de México’, in Bensusan, G. and León, S. (coord.) Negociación y Conflicto Laboral en México, México:FLACSO/Friedrich Ebert Stiftung.
· Panich, L. (1986) Working class politics in crisis. London: Verso

· Robertson, R.(1995) After Nostalgia? Wilful Nostalgia and the phases of globalisation, in Turner B., Theories of Modernity and Postmodernity, London:Sage

· Sánchez, V.(1990) ‘La lógica de la concertación en el SME’, in Bensusan, G. and León, S.(coord.) Negociación y conflicto laboral en México, México:FLACSO/Friedrich Ebert Stiftung.

· Schmitter, P. (1974) ‘Still the century of corporatism?’, in Review of Politics, 36, 1 (pp. 85-131)

· Smith, A. (1986) The Ethnic Origin of Nation, Oxford:Blackwell 

· Turner, F.(1968) The Dynamic of Mexican Nationalism, Chapel Hill: University of North Caroline Press._
· Weldon, S.L.(2005) Rethinking Intersectionality: Some conceptual problems and solutions for the comparative study of welfare states, 2005 Annual Meeting of the American Political Science, 4/08/2005 Available from: http://www.asu.edu/clas/polisci/cqrm/APSA2005/Weldon_Intersectiona lity.pdf  [Accessed 8 December 2012].

· Yuval-Davis, N. and Athias, F. (eds)(1989) Women-Nation-State, London:Macmillan.
· Zea, L. (1996) “Chiapas, Yunque de Mexico para Lationoamerica” in Fin del Siglo XX ¿Centuria perdida?, Mexico:FCE 

� Gramsci defines popular religion as the “entire system of beliefs, superstitions, opinions, and ways of seeing things of acting, which are collectively bundled together under the name of “folklore” (Gramsci, in Hoare_1971:323).


� Firstly, from an historical perspective, the Mexican national identity was promoted by the ‘criollo’ or Creole group (people born of Spanish parents in New Spain) in opposition to the Spanish domination (represented by Spanish born known ‘peninsulares’) in colonial times and this involved the construction of a collective imagination based on the mixture of two main cultures, religions, languages, races and ethnicities. Secondly, Mexican nationalism began with the independence from Spain (1821), and involved resentment mostly against the Spanish; but after the Mexican war of 1847 and the consequent loss of Mexican territory the resentment shifted towards USA (Turner, 1968:207). Bartra (1992) explains that Mexican nationalism was also supported by the liberal ideology of the nineteenth century that reinforced this principle of national autonomy. Later on in the twentieth century, during the post-revolutionary period, a dominant party based on the ideology of the Mexican Revolution (1910) created in the Mexican conscience a sense of the possession of all territory and natural resources as a “national patrimony”. Thus, this idea of nationalism, related to sovereignty over the territory and strategic natural resources, is sustained in the National Constitution until now.


�This created confrontation between the ‘peninsulares’ and criollos in New Spain. The criollo group was excluded from actively participating to take the decisions in the Modernisation project. During the Borbonic Reforms at the end of 18th century, the Spanish empire started to promote the modernsation of the economy and the beginning of incipient industrialisation in the Spanish colonies (Florescano,2000) The nationalism promoted by the criollo group was a reaction fundamentally to get the autonomy and political freedom to participate in the social and economic changes. Afterwards, in the 19th century liberals used this ideology to create a homogeneous national identity among the population to promote a sense of identification with the unity, loyalty and integration of the new state. 


� The period of post revolutionary governments started after the Mexican Revolution (1910-1915) and the Constitution of 1917 (Garciadiego,2007)


� Schmitter defined modern corporatism as a system of representation of interests where the elements are hierarchy organised by the state. The state gives to each category a differentiated function and a monopoly of representation with regard to other categories.  In exchange these organised interests accept constraints on their selection of leaders, articulation of demands and mobilisation of supports (Schmitter, 1974:94).     


� The main explanation of this argument is that race differentiation, understood initially just as a biological concept, was explained and used to justify the Spanish supremacy and social order during colonial times. After Mexican independence from Spain such racialised differentiation has been less important because the ruling criollo group promoted one standard race category, mestizo as a response against the old Spanish colonial system based on race inequality. In consequence, the majority of the population see themselves as coming from a mestisation of diverse ethnic groups (Zea_1996:99).  The concept of Mestizo emphasises that Mexicans embrace their descendants positioned between Spanish and indigenous origins and the subsequent combinations with diverse ethnic groups.  Thus Mexican identity has been the product of cultural hybridity as a foundation of the official discourse of nationalism and the Mexican national identity (Lomnitz_2002). Mestizos reject being classified in racial terms because this brings the memories of Spanish colonialism. Mestizo has been the identity of Mexicans as a mestizo nation and when doctrines of race inferiority were replaced by equal rights among Mexican (mestizos), race as a category became less significant than ethnicity and social class. 


There is, however, a tendency among various indigenous groups to refuse the homogeneous mestizo culture and life-style and especially the adoption of Spanish as the main language. However, historically, cultural assimilation of indigenous groups is explained fundamentally in terms of their Hispanicisation. The adoption of the Spanish language is a key element in the understanding of indigenous integration to mestizo group. The linguistic criteria to identify and differentiate indigenous and mestizo population come from two sources. On the one hand, from the beginning of the Mexican Census (1895), language has been the measure to identify indigenous and mestizos (CDI, 2006). On the other hand, approximately 87 percent of the population see themselves as mestizo (Mexican Census Data, CONAPO 2010) rather than indigenous. The indigenous population in Mexico is estimated in 12.7 million that represents the 13 percent of the national population (INEGI_2012).   Mestizo culture has broad boundaries where all ethnic groups are included if their members speak Spanish. Even though the linguistic principle is insufficient to define the boundaries between ethnic groups, it is true that language is one of the most important criteria to define their ethnic identity. In Mexico there are 62 indigenous languages (CDI, 2006). There are other cultural features more subjective and difficult to identify than the language (Hawkins, 1990). Thus from the vantage point of an ethnicity paradigm, race is not a category that helps to identify the Mexican nationality, but to be Mexican is to belong to an ethnic group, in which its members come from the mestizo group and speak Spanish. This has produced a marginalisation of indigenous groups from the mestizo nation as well as segregation in the labour market. This could be the main reason that explains why workers from both case studies do not find either race or ethnicity a significant category of differentiation at work, because the former is not seen as relevant while the latter is for them a mark of homogeneity rather than difference. Workers understand mestizo ethnic group as a part of culture and race homogenisation developed during the last five centuries in the construction of the Mexican nation. In this research I have found that ethnicity is invoked as a central element of shared Mexican identity. 


� Cusack (2000) has argued that “civic nationalism has been represented as a masculine prerogative, and the modern model of the civic nation, since the late eighteenth century, has taken men as the norm for making of citizens (Cusack_2000:543) 


� Modernity was a conception set up by nineteenth century liberals who identified nationalism and social development as components of the process of modernity.  Nationalism was a necessary condition for economic development as well as cultural homogeneity. “One of the major features of modernity which has had a particularly powerful impact with respect to nostalgia is undoubtedly the homogenising requirements of the modern nation state in the face of ethnic and cultural diversity” (Robertson,1995:49)


� This study does not centre its analysis on the dynamics of representation, legitimacy and elections in the E-Union union, as other authors (Melgoza, 2001) have explored this as a central feature of their researches.
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