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Despite the abundance of work-life research, there has been no research, to our knowledge, that examines the role of HR manager in taking up inclusive work-life practices. To the extent that HR managers are leading the overall implementation of the work-life organizational practices and the establishment of work-life culture, the lack of relevant empirical research is notable. Furthermore, work-life research has been criticized for using cross-sectional, single-source data. The present research is contributing to the field by, first, focusing on the role of HR manager as leader in employees’ taking up of work-life practices and, second, using multi-level data coming from employees and their HR manager. 
In particular this research is using two levels of data. The first level of data consists of the answers, to the respective questionnaires, of 329 employees working in 35 organizations. The second level of data consists of the answers, to the respective questionnaires, of the 35 HR managers of those organizations. 
First, the present research examines an overall research question “to what degree to employees and HR managers agree on

a. the existence of various work-life policies

b. the take-up of work-life practices by the employees and

c. the perceptions of organizational family support.

Second, based on the findings from the research question a typology of agreement-disagreement is developed. Then, a series of hypotheses regarding the interactions and effects of first and second level data as well as the above mentioned typology on work-life conflict and satisfaction are tested. The data are analysed by HLM.

The findings are supporting the encompassing theme of the present paper on the role of HR manager as leader in employees’ take-up of inclusive work-life practices.  
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