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The new generation of academics – (neither) equal and work-life(un)balanced?
Traditionally academics in Austria and Germany have combined life and science in an androcentric way, like it is expressed in the ‘Humboldt ideal’. This image includes that an academic is depicted to research in solitude and freedom and has to be freed from the duties of everyday life. This lifestyle draws on an unequal heterosexual marriage, where unpaid work is provided by female relatives. Nowadays most younger male and female academics claim that they don’t want to live that way. We argue that the way how younger academics live and work is not (only) a question of generational change, it reflects societal changes and changes in academia. But at the moment it is not yet clear, whether they direct to a more equal or unequal way of life. 
In recent years, Austria and Germany witnessed an ‘economic shift’ in academia due implemented New Public Management strategies and tools (de Boer/Enders/Schimank 2008; Riegraf et al. 2010). This has been accompanied by precarious job positions and discontinuous career trajectories. Whereas for Germany this has longer tradition in academia, in Austria the abolishment of the status as civil servants for academics has been a deep cut. In both countries the competition for a career and secure job is getting stronger. 
Beside this, there happens a broader societal change, where a stronger emphasis is on more gender equality. For example there are more ‘new fathers’ (Liebig 2010) and dual career couples in academia (Rusconi/Solga 2007). Especially younger female and male academics are now being confronted with new requirements that emerge inside and outside the ‘entrepreneurial universities’ (Aulenbacher/ Riegraf 2010) and they have to negotiate the responsibilities for unpaid work in a new way.
We follow the approach of everyday and biographical work arrangements (Aulenbacher/Riegraf 2010) with a broad understanding of work. We investigate how female and male academics are engaged in their academic jobs as well as in work for themselves, subsistence work, voluntary and socio-civil engagement. We will demonstrate that the demands, resulting from unpaid and academic work, stand in a structural contradiction that has to be handled by the individuals.

In our paper we will present results from qualitative interviews in Austria and Germany. We interviewed academics, who occupy postdoc job positions (Binner/ Weber 2013). In both countries postdocs are in an age, in which caring activities for children or elderly relatives become strongly relevant. Furthermore they have to fulfil performance criteria for ‘excellence’ which reflect the recent changes in academia. In comparison to that, we also conducted interviews with already established professors, whose careers developed under different societal and academic conditions. 
Our results show that male and female academics have to fulfil requirements from private and public spheres in a new extent. But the academic life-style is still not equal – especially female academics are still responsible for the daily reconciliation of paid and unpaid work and have less time for their own.
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