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Much sexual orientation research has focused on lesbian, gay and bisexual people (LGB) as a ‘unified’ social group rather than reflecting on the diversity which exists within the LGB population (Richardson and Monro, 2012). This paper will focus on research with a diverse group of 154 LGB employees in terms of age, gender, ethnicity, disability and religious belief (Colgan et al. 2006). It will explore their perceptions and experiences of discrimination at work, strategies to overcome these and identify any perceived significant shifts within equality and diversity policy and practice in UK workplaces. The research took place following the introduction of the Employment Equality (Sexual Orientation) Regulations outlawing discrimination on grounds of sexual orientation in December 2003 and prior to the introduction of the Equality Act (2010). The changed UK legal framework has provided opportunities for cross equality strand working for example through self organised spaces such as equality networks and trade union groups (Colgan and McKearney, 2012).  This paper reflects on both the opportunities and the complexities which may arise for LGB employees in both joining, participating and working within such coalitions. 
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