List of best papers EDI Conference


Stream 1 : leadership theory
What does Racism have to Do with Leadership? Countering the Idea of Color-Blind Leadership: A Reflection on Race and the Growing Pressures of Urban Principalship. Mark Gooden, The University of Texas at Austin, USA

Diversity Leadership under Race-Neutrality: The Experience of Multicultural Adminstrators, Sosanya Jones, Columbia University, USA.

Stream 2 : International perspectives on belonging and othering in Higher Education  
« La promotion de l’égalité des chances dans l’enseignement supérieur – bilan d’expérience de plusieurs Grandes Ecoles », Sana Henda, Amiens School of Management, and Christine Naschberger, Audencia

Stream 3 : The politics of diversity

Examining Perceptions of Black Women Managers and the Identity Politics That Drive Them Tarani Merriweather Woodson, Teachers College, Columbia University; Rouen Business School

Stream 4 : Organizations as mesolevel influencers of social change

Challenging Stereotypes: The Impact of Organizations in Shaping Individual Responses to Prejudice, Presenters: Mary Godwyn, Ph.D, and Nan S. Langowitz, D.B.A., Babson College, UK
Stream 5 : ‘Hear me roar’: Views from the Edge.
 Sexual orientation, invisibility and silencing in sport: The role of LGBTI sports groups and associations in gaining visibility     Dr. Scott Lawley,      Nottingham Trent University        

Stream 6 and 22 : Operationalizing Diversity Management in Organizations around the Globe, Managing the Organization, Strategy and Culture of Difference to achieve genuine outcomes.

A comparison of diversity policies in the financial industry: The case of Austria and Bosnia & Herzegovina.  Presenters: Almina Bešić, Peter Derfler, Christian Hirt., University of Graz, Austria
Stream 7 : Managing Equality and Diversity : actors' strategies, experiences and outcomes

French diversity managers' motives for diversity management and descriptions of diversity practices. Four discourses. Jonna Louvrier. Hanken School of Economics, Helsinki
Streams 8 and 18 : Identity regulation and nomadic identities

Diversity of Dis/ability: Dominant Discourses in Three Organizations, Laura Dobusch, Max Planck Institute for Social Law and Social Policy

Stream 9 and  20 : The Business case of diversity : is there one

An Economic Case for Gender Equality: Going Beyond the Business Case? Presenters: Mark Smith (Grenoble Ecole de Management, France), Haroon Akram-Lodhi (Trent University, Peterborough, Canada) and Francesca Bettio, University of Siena, Italy
Stream 10 : Mobility requirements in Academia

"The Mobility Discourse As A New Public Management Strategy –Gender Impacts On Academics", 

Ilse Costas, University of Göttingen, Johanna Hofbauer, Vienna University of Economics and Business, Katharina Kreissl, Vienna University of Economics and Business, Birgit Sauer, University of Vienna, Angelika Striedinger, Vienna University of Economics and Business
Stream 12 : Inclusive leadership : theory and practice
Inclusive Leadership in a societal context of racism, Cheryl Jordan,  Karen Audrey Geiger,  Queen’s University of Charlotte, North Carolina
The Nature and Impact of Inclusive and Non-Inclusive Micro-Behaviours on Minority Ethnic Organisational Members, Doyin Atewologun,  City University of London
Stream 14 : international Diversity management
The Glass Ceiling in Context: The Role of Organizational Characteristics and  Firm Internationalization in Advancing Women into Management. Presenters : Eddy Ng, Dalhousie University; Greg Sears, Carleton University

Stream 15 and 13 : Challenging heteronormativity
Challenging The Heteronormative Order Of Workplaces Through Homonormativity : Narrative interviews with Italian gay male workers in professional positions  Beatrice Gusmano, Ph.D., Department of Sociology and Social Research – University of Trento

Stream 16 : Comparative Analyses of Diversities at Work: Insights from a Life Course Perspective

Gender, management and life course issues in Australian and New Zealand Universities

Presenters: Jenny Neale and Kate White, Victoria University of Wellington, New Zealand.

Stream 17 : Promoting diversity and ensuring equality at work: the role of the state: the role of state

Impact of transition economy on gender composition in employment in the Russian heavy industry, Elena Bokovikova, University of East Anglia, Norwich Business School

Stream 19 : Diversity in the creative industries

Values of culture and profit: assessing their conflicting interests in the creative industries of Nigeria, by Dr. Babatunde Yusuf, Lagos State University
Stream 23 gender diversity and discrimination

Parental Leave and Diversity Management: Can Parental Leave Take-up can be a source of discrimination? Diane-Gabrielle Tremblay, University of Quebec and Émilie Genin, University of Montréal
Stream 24 : trade unions and diversity management
Integrating or organising migrant workers? Identities, educational initiatives and new alliances for trade unions in the UK.  Gabriella Alberti, Queen Mary University of London, Jane Holgate, Leeds University, and Maite Tapia,  Cornell University
Workshop 4 : Country perspectives on Diversity and Equality at Work
Managing and Diversity in India : Comparing Public versus Private sector approaches to managing diversity in Indian organizations. Rana Haq, Laurentian University
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