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The 2030 Agenda for Sustainable Development seeks to promote a just, equitable, tolerant, open

and socially inclusive world in which the needs of the most vulnerable are met. However, despite

impressive  progress  towards  the  United  Nations  Sustainable  Development  Goals,

implementation  challenges  exist,  especially  in  developing  countries  (Allen  et  al.,  2018;

Jaiyesimi,  2016). More recently,  the United Nations (2021) has recognised the importance of

building new mindsets and behaviours to drive the implementation of goals and foster effective,

sustainable institutions. The emphasis on mindsets is a radical shift from a strictly skills based

approach to creating sustainable livelihoods through work.



Existing literature demonstrates a growing interest in mindset theory, and personal initiative (PI)

as a specific kind of mindset, as drivers of behavioural  change (Dweck, 2015; Frese & Fay,

2001; Yeager & Dweck, 2012). Research has shown, for example, that PI mindset training is

more successful than business skills training for the success of micro-entrepreneurial businesses

when measured  as number of employees employed and turnover two years after the training

(Campos et al., 2017; for more information see www.pi-training.org).

Whilst  mindsets  refer  to  individual  beliefs  and  attitudes,  personal  initiative  is  about  a  self-

reinforcing  cognition-behaviour  cycle  of  self-starting  and  future-oriented  behaviours  that

overcome barriers to achieve a goal (Dweck, 2015; Frese & Fay, 2001). Mindsets such as PI also

create positive attitudes and thus could be applied and contribute to transformational change.

Against  this backdrop,  this stream aims to discuss and bring to light  how mindsets promote

organisational  sustainability and individuals’ sustainable livelihood. We welcome conceptual,

theoretical and empirical papers that showcase efforts, opportunities and challenges in forming

and strengthening mindsets, particularly but not limited to personal initiative mindsets. 

Contributions might address, for example:

● The  role  of  primary,  secondary  and  tertiary  educational  institutions  in  shaping  the

mindset of young people

● The role of personal initiative to move out of unemployment

● The role of personal initiative for entrepreneurial success

● The role of personal initiative in securing jobs among entrants into the job market

● The role of personal initiative for job success

Stream submissions can be in the form of long abstracts (up to 1,500 words), developmental

papers (3,000-5,000 words, including references) or full papers (no length restrictions) by the

deadline of 15 March 2022.

All submissions will be subjected to peer review, organized by stream chairs.

The authors will be informed about the acceptance or rejection of their submission by 30 April

2022.
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