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As the international community is currently witnessing “the highest levels of displacement on record” (UNHCR, 2018), EDI researchers, migration scholars, and policy-makers are challenged to engage in a conversation about how to ensure migrants’ equality and inclusion in their host countries’ labour markets and workplaces. However, large variances exist in the way different countries and political decision makers deal with this increasing diversity (Beine et al., 2016; Tatli et al., 2012). Rising nationalism and right-wing populism in the USA and many European countries suggest that the workplace inclusion of migrants is by far not a universal and undisputed goal shared by all countries and citizens (Ferdman, 2018; Ng & Stamper, 2018; Muis & Immerzeel, 2017). The notion of multiculturalism, a concept that has been widely used in social policy in response to ethnic diversity (for example in the UK) is being highly contested and criticised in recent years. In this context, multiculturalism is no longer ‘celebrated’ and multiculturalism at work is often framed around the notion of integration and expected problems of integrating migrants into the workplace (Vassilopoulou et al., 2014). The growing political and societal resistance may fuel a toxic climate for migrants at the workplace. In this context, the aim of this stream is to enhance our understanding of the political nature of migration issues in various countries and within organizations and the implications of these politics and resistance for different migrant groups at work.
So far, the valuable but few research contributions on the intersection of migration research and diversity scholarship mostly follow a binary distinction between migrants and non-migrants, portraying migrants as under-employed, under-educated and exploited. However, migrants’ identities and realities are a lot more diverse (cf. Crowley-Henry 2018). In particular, diversity within the group of migrants and migrants’ intersecting identities (i.e., intersectionality) (Acker, 2006; Crenshaw, 1989) and how these plays out for individuals at the workplace have rarely been taken into account. For instance, we need to gain a better understanding of how political decisions such as the legal status of migrants (e.g., asylum seeker, refugee, permit of residence, naturalization, citizenship etc.) or motives of migration (e.g. economic or humanitarian) influence the barriers to workplace inclusion (e.g., Lee et al., 2018 suggest refugees face a “canvas ceiling”). Furthermore, other intersecting diversity dimension such as race, ethnicity, gender, age, class, disability, sexual orientation, or religion must be taken into account more systematically to obtain a more nuanced understanding of the conditions different migrant groups are facing at work (e.g., Knappert, Kornau & Figengul, 2018).
In this stream we aim to shed light on the politics of and resistance towards migrants’ workplace inclusion while considering the diversity within the group of migrants. Therewith, we seek to inform the conversation between EDI researchers, migration scholars, and policy-makers. 
This stream invites scholarly contributions that:
· unpack the politicized nature of migration and how this affects the inclusion of diverse migrant groups at work
· examine migrants’ identities on the intersection of social categories, such as gender, race, sexual orientation, age and ability in context of organizational politics 
· investigate how the country context and political struggles of actors impact different migrant groups

· analyse migrants’ agency and how they cope with political struggles inside and outside of organizations
· examine how different groups of migrants are affected differently by political decisions and discourses
· develop or evaluate policies and interventions aimed at supporting migrants’ equality, diversity, and inclusion
We welcome conceptual papers, empirical papers and reflections on the implementation of policies and interventions aimed at supporting migrants’ equality, diversity, and inclusion.

The deadline for submissions of extended abstracts (5 pages) is April 26th, 2019.
Manuscripts must be submitted through the EDI website only!

All submissions will be subjected to peer review organised by stream chairs with two referees for each paper. Deadline for reviews: May 17th, 2019 (acceptance/rejection).

 

Best paper nominations and submission of best papers to the relevant associated journal (as agreed by submitter): July 8th, 2019.
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