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Conditions constitute Chances and Borders of Diversity Learning
The renaissance of Borders as a dominant topic in recent ‘Western’ political developments seems to be part of the borderline of performed exclusion. With respect to current political situations, we would like to discuss affords of learning at the levels of individual and organizational processes. This stream emphasizes theoretical approaches and their practical application for an integrative learning process that considers culture as well. 
Conditions of diversity learning are incorporated in organizational practice, field and culture. Organization is the space for professional and personal experiences and as such offers learning frames and conditions to cope and value diversity. Within this space, persons form and evaluate their construction of reality. Contained in organization, people use culture and structure (of their organization) to deal with differences and unity/privileges and discrimination/ sameness and otherness. On the subject level this occurs as practical knowledge. It is incorporated in latent wisdom but also present in legitimatory talks. On the collective level, it sets norms and codes as matter of course.
Working in participative structures and processes enables scope of action, which leads to forms of self-esteem, self-mastery and self-efficacy and might be responsible for the disposition to join democratic procedures. To experience diversity on the job and in the context of organization gets an important function for socialization of power, fairness, justice etc. It includes the socialization of society's members to a culture of supporting or scrutinizing existing social structures and conditions. Perceiving heterogeneity either marked as demographic (gender, age, sexual orientation, race, ethical or religious orientation) or functional (inter-divisional, cognitive, interdisciplinary) diversity could be a valuable irritation to support social learning (Schäffter 1991). We assume that this experience in the workplace might cause something in between the displeasure of shaking normalcy but also stimulates learning of the unexpected, new, exiting. We are interested in conditions of rejecting or preferring irritating chances of learning.
Undergoing devaluation or receiving privileges might have consequences for democratic motivation, interests and intentions on the level of the organization and as part of society. Diversity learning in this perspective must enable border crossing in the interdependence of micro-meso-macro levels. Exclusion and discrimination occurs very seldom at the conscious level of intentional action, but is perceived through blind spots or gaps between intention and validation. This is also the case in the organisational context.
In this stream, we would like to discuss how interaction, structure and process promote or restrict personal and organizational learning as chance to reflect system inherent discrimination and privileging. We invite papers, which stimulate, expose or provide examples of, and are related to perspectives of practical experiences and research by relating the following central issues: 

· How can inclusive learning conditions and cultures be described or conceptualized?
· What are transformative qualities of diversity learning which will overcome the slotty draw and open marked borders of individualized and institutionalized learning?
· How can diversity learning focus on border crossing work? 
· What are challenges of multilevel-learning in theoretical and practical dimension?
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