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This stream explores a significant generational shift that is occurring in the way younger men and women “do science”, focused more on equality and inclusion than competition. Traditionally men have dominated science research leadership and, as Caprile (2012, 16) asserts, “women remain more severely underrepresented among researchers than among other highly qualified professionals”.
To reverse this trend institutions and funding bodies must, as Moir (2006, 8) argues,  “re-calibrate the work-life balance scales by first recognising the ways in which the normative male model of scientific work practice is held in place”. 
There is strong evidence (White, 2012) that a younger generation of women and men in science research are seeking to change this normative male model. They are pushing out the boundaries because they wish to be active parents and because they are in relationships where they and their partners are juggling dual careers. This younger generation of men consider that their female partner’s career is just as important as theirs, and are empathetic to female colleagues who were trying to juggle career and family. Some of the younger women still struggle with the overwhelming sense of the challenge of balancing all the parts of their lives, and increasingly demand that managers respect their decision at this stage of their career to work part-time and do not “side-line” them for making these choices.

Submissions are invited that focus on the following, or related, topics:
· The role of funding bodies in perpetuating the normative male model in scientific research 
· Networks, mentoring, gender and science research careers
· Mobility, generational change and gender in science research
· The challenges of dual careers in science research
· New models for “doing science” that are compatible with work-life balance
