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An interrogation of the term ‘gay friendly’ organisation: Gay men’s perceptions and its impact on gay identity management in the workplace.
This paper explores and questions the term ‘gay friendly’ organisations.  Although the term ‘gay friendly’, a term that originated in the US, has become a phrase in common usage in the English language there has been no common consensus on its definition amongst academics. Probably because the term is so broad, it lends itself to many interpretations. Correia and Kleiner (2001:95) define a gay friendly organisation as one that fosters an atmosphere considered hospitable to LGB employees. whereas Williams, Giuffre and Dellinger (2009:29) describe it as ‘work settings that attempt to eradicate homophobia and heterosexism.’
The study data were collected as part of a wider research project exploring how gay men manage their identity in the workplace. The study was conducted in the UK between 2010 and 2012 of 45 self-defined gay men working in Bournemouth on the South coast of England. Participants ranged in age from 29 to 63, working in a wide range of occupations from skilled manual blue collar occupations to senior management on the board of directors of large UK corporations. Over two-thirds of respondents worked in the private sector with only 14 in the public sector.
[bookmark: _GoBack]The study utilised Stonewall’s Diversity Champions programme as a tool to explore the degree to which an organisation might be deemed ‘gay friendly’. Through using a Queer theory lens this paper problematizes and interrogates the term ‘gay friendly’ organisations. This paper explores how heteronormative discourses regulated and constrained how gay men managed their gay identity in the workplace.  This paper reveals how participants would attempt to normalise their gay identity in the workplace in order not to offend others. Research data revealed that the vast majority of respondents would play down their differences and emphasise their similarities in order to be accepted in their organisations. 
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