‘REF-ability’ an unequal opportunity? Female academics’ experiences of research evaluation in the UK-Preliminary findings. 
This research investigates gender equality issues surrounding the Research Excellence Framework 2014 (REF2014), and how these may manifest themselves in the career development and career trajectories of female academics in the UK.  
The potentially harmful effects of research evaluation on academic careers, the way in which research evaluation and its outcomes are managed and experienced, and the extent to which this may intensify academic work are all considered. Further, through some of the emergent themes from the interviews, how research evaluation and its outcomes may be used as a vehicle for success by some academics is deliberated. 
Drawing upon concepts of new managerialism, gendered academic career trajectories, and intersectionality, through a feminist lens, this research provides contemporary insight into the lived experiences of female academics in the context of REF2014. 
Literature
This study is influenced, in part, by the works of Acker (2006), Bagilhole and Goode (2001), Deem (1998), Halsey (1982), Van den Brink and Benschop (2011), Willmott (1995) and Wilson (1991), as well as the current socio-political academic discourse in the UK. 
Methods
A case study approach, comprising of 60 qualitative interviews in an anonymous case study university is adopted. 
Preliminary Findings
Currently semi-structured interviews are being conducted, though preliminary findings will be shared and deliberated at the colloquium. 
Anticipated Original Contribution of Thesis
The notion that research evaluation is damaging for gender equality in the academy is explored to an extent in the existing literature, but this research further argues that the ability to negotiate managerial control and being politically savvy is increasingly important in academia in the UK. It is here where a contemporary and original contribution to knowledge will be made.
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