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Macro developments in Western Europe, such as the sharply increasing number of fixed term contracts (Huisman, De Weert, & Bartelse, 2002), have changed academic life on a meso and micro level. Growing numbers of post-PhD academics are competing for a limited number of early academic positions (Fiske, 2011), like postdoctoral and tenure-track positions, characterized by precarious conditions (uncertainty, low income, and limited social benefits and statutory entitlements) (Armano & Murgia, 2013; Arnold & Bongiovi, 2013). Recruitment and selection practices play a crucial role in getting access to such a position. We do not yet know how and on what basis early career academics are recruited and selected. Neither do we know if and how gender practices can be found in the early stages of the academic career. This research will use a qualitative comparative multiple-case study design to study how national, organizational, and discipline specific contexts influence gendered recruitment and selection practices and how early career academics experience the precarious employment that is induced by the different contexts. 
Firstly, this PhD study will contribute to the literature on academic careers, by looking at the early stages of the academic career, a unique cohort because of the more equal gender balance among staff (EU, 2012), yet a strong competition for positions. By linking the macro, meso, and micro level and comparing different countries I am offering a new perspective to the existing literature. Secondly, by studying the gender practices of recruitment and selection of early academic careers I will not only contribute to scientific knowledge on human resource management (HRM) and gender diversity (Kirton & Greene, 2010), I will also add to the literature on intersectionality as this study will shed light on the intersections between gender, age, and nationality (Yuval-Davis, 2006).
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