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Abstract

The UK government is seeking to encourage older workers to delay and phase into retirement through reduced working hours. It is doing so first by abolishing mandatory retirement and second by requiring employers to consider requests for flexible working from works with eldercare responsibilities. In this paper, we consider how older workers, particularly those who are continuing to work beyond 65, are negotiating their retirement options. We argue that the ‘light touch’ regulatory framework creates a ‘protean retirement’ in which retirement routes are individualized and a reflection of older workers’ human agency. If government and employers wish to encourage older workers to delay retirement, they should consider policies geared towards enhancing their control over their careers throughout their working lives rather than just at the point of retirement.
