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For many observers of scientific policy in the 1980s and 1990s, migration and the departure of an active portion of the research community to foreign lands appeared a genuine danger. In reality, however, this process unfolded in very different ways in Central and Eastern Europe. The overall extent of migration was much less significant than analysts in the region and Brussels had at first supposed. Researchers appeared to depart in large numbers only from those systems (such as Bulgaria, the former East Germany, the post-Soviet territories) where there was a substantial amount of basic research, and it is almost certain that in the ensuing decades Hungary is unwilling or unable to continue basic research within the existing institutional system. At the same time, other creative labour market opportunities did not present themselves at home because economic development had not really begun. The brain drain was much more modest from the “Visegrád” countries, where a portion of academic research was anyway given over to applied themes, and where renewed economic growth had begun in some form.

We carried out an empirical survey to examine the Hungarian EU FP6 and EU FP7 research groups. We endeavoured to limit the research to technology and the natural sciences, as well as to Budapest and projects carried out under the domestic coordination of major university centres. Serving as a precursor to the research was a survey of data collected in 2003-2004 and was intended to form a picture of the international and European capacities and accomplishments of Hungarian R&D at the moment of the country’s entry into the EU, covering a sphere largely similar to the present survey. Where meaningful, we have compared the two surveys. 

Among those surveyed, taking a job abroad is conceived as an alternative among a certain segment, though a long-lasting absence abroad is not a widely envisaged option. Opportunities abroad are closely tied to age group, as the older someone is the less likely they will take advantage of the opportunity. As the reasons given for returning from a residency abroad, it was clear for a significant majority that they would return following the expiry of the given research period. It is worth noting, however, that close to 20% indicated that they would gladly have stayed longer had their contracts not expired. Of the countries cited as the location of residencies abroad, Germany is mentioned most frequently, and the overall dominance of Western Europe as a whole can be observed.


