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Abstract

This paper draws on on-going research into the progress of ‘older’ (50+) participants on women’s and self-employment and entrepreneurship courses based at the Centre for Micro Enterprise at LMBS. The research aims to highlight that these olderwomen do not fit into the typical standard life trajectory of the ‘classical tripartite structure’ of the life course, and are challenging the ‘institutional post-employment phase in retirement’ by aiming to become self-employed. 

Many studies now suggest that the workplace has been found to play a significant role in fulfilling an individual’s need for wholeness and integration, and it has been suggested that individuals are utilising work as a means of finding a purpose for their lives and many are seeking work that provides a calling and an environment that is friendly and open to that expression of personal value.  With this in mind the paper aims to explore the following themes.

The first theme explores the extent to which the concept of spirituality influences career experiences, opportunities and constraints for older women entrepreneurs. Researchers have argued that the traditional literature has ignored the concept of spirituality when conducting research into entrepreneurial motivation. However, more recent research in the field of ‘spirituality and work’ identifies ways in which spirituality is integrated into the work place (Kauanui et al 2008). 
The second theme concerns the concept of ‘career change’. Researchers are trying to understand the connection to spirituality in the workplace (Margues, Dhiman, King, 2007). They have tried to highlight how a person’s spiritual life could positively interplay with his or her work life, and how spirituality may relate to career decision making, work values and job satisfaction (Duffy, Reid, Dik, 2010). Here the aim is to explore ways in which an individual’s spirituality relates to her career development and discuss how this knowledge can be used to understand reasons why some of these older women entrepreneurs are going into the type of business which enhances work life balance and also one which informs and encourages the exploration of the ‘self’ from a wider perspective in the second half of their lives. This paper will aim to discuss the extent to which spiritual concepts can be applied to discover a deeper understanding of the older women entrepreneurs, and ascertain the degree to which they find meaning and purpose in their lives and live an integrated life.
Finally we are interested in how the issues and results we are researching could inform and make a difference to HR policies, and whether any changes to work place policy would be beneficial to the working lives of it’s employees.
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