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Stream outline:

Trade unions have always played a vital role in protecting worker interests and the need is especially apparent for vulnerable groups and those at risk of social exclusion.  Paradoxically, many groups that are most in need of protection, such as migrant workers and individuals with basic skills needs, are the least likely to be organized into trade unions. As a result, such workers are often concentrated in low-paid, low-skilled work, exploited and denied the basic employment rights to which they are entitled. Special efforts are often necessary in recruitment and in negotiating access, for example, to training. Guaranteeing the effective representation of such groups depends upon developing awareness within the unions of their particular needs and encouraging “target groups” to participate in union activities and education. 
This stream invites papers that analyse initiatives taken by trade unions to organize vulnerable workers and those at risk, to represent them in collective negotiations and to offer an institutional route for “employee voice”. Case studies and international comparative papers are particularly welcomed.

Possible themes: 
What recruitment and organizing initiatives are trade unions developing to attract ethnic minorities, migrant workers and groups at risk of social exclusion? What facilities are unions making available to such groups and how are they encouraged to participate in union activities, including undertaking responsibilities as worker representatives? How are official trade union equality, diversity and inclusion policies reflected in the operational activities of union branches and in organized workplaces?  What are the roles of union education and union-led learning in promoting the equality, diversity and inclusion agenda?   
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Publications plans 

An edited collection and/or a special issue will be proposed to a journal such as Economic and Industrial Democracy, the European Journal of Industrial Relations or Work Employment and Society. 
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