TOULOUSE EDI 2012 CONFERENCE

Stream title : Gender, diversity  and discriminations
Stream organizers :  Jacqueline Laufer (lauferj@hec.fr ), Anne-Françoise Bender (anne-francoise.bender@cnam.fr  )
Stream outline :

In the field of diversity and equal treatment  at work, especially in many  European countries, gender equality and gender discriminations have been historically among the first issues  which have been on the political and legal agendas  and which have been dealt with  at the legal level, at the policy level and at the firm’s level.  The development of  more encompassing  legislations on discriminations including ethnic origins, disability, age, sexual orientation… and the rise of a growing    concern for the management of diversity  has extended the scope of equality and diversity  policies  . Indeed, the benefits  of « cross-fertilization » between the various approaches  developed to tackle discriminations    have been emphasized, a  focus   which  calls  attention  to the common  discrimination processes  such as indirect discrimination, stereotypes  glass ceiling  …which can be observed and dealt  with concerning those various categories .However , given the transversal character   of  gender inequalities and discriminations, the issue remains  as to the articulation  between    gender inequalities and gender discriminations and  diversity policies addressed to other categories of discriminations.. 

Does a general diversity policy allow to deal adequately with gender inequalities and what about the risk to “dissolve” gender equality objectives into such general policies? How can we evaluate the capacity of diversity policies to integrate the fully-fledged objectives of true gender  equality policies ? What kind of integration and /or articulation can we observe between gender equality and/ or gender diversity policies and other diversity and anti-discrimination policies and strategies for action at the various levels: public policies, firm policies ? Can gender equality policies be considered as a field of action where experiences and approaches to tackle discriminations   have been accumulated and can be used to tackle other forms of discriminations ? Can diversity policies benefit from some kind of cross fertilization between various approaches to tackle discriminations? Are diversity policies always compatible with gender equality norms and objectives? For example, is a strong  cultural or religious  diversity-focused discourse  always compatible with  gender  egalitarian principles? What about the issue of multiple discriminations  in public or firms policies ?  How do public policies , firm policies  and collective agreements deal with these issues ?
Those are among the questions which could be dealt with in this stream which could largely benefit from a multidisciplinary  approach involving  the fields of management, sociology and law.
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