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Across the Arab Gulf States
, there is a strong dependence on foreigners on all levels of the workforce, but particularly at the lowest and the highest levels of the skills ladder. This has been the case since the inception of the era of oil wealth when the indigenous populations of Arab Gulf countries were both lacking in quantity and experience to staff the infrastructure needed Mohamed, 2002()
. With regards to the current composition of the workforce, the UAE has the highest dependence on expatriate workers of the three case study countries (89.6% of the total labour force), followed by Oman at 71.3% and Bahrain at 63.9% Rutledge, 2009()
. At the same time, Arab Gulf States have over the past decade seen rising levels of investment in the development of home-grown human capital and an increasingly complex set of regulations aiming to increase the workforce participation of citizens Forstenlechner & Rutledge, 2010()
. 
This dependence on foreign labour and the segmentation of public and private sector with regards to foreigners dominating the private sector has created a very unique labour market, one where diversity is the norm, not the exception, with foreigners from virtually every corner of the world dominating the workforce at all skill levels and lax migration policies allowing an unregulated inflow of foreign labour. Quota systems (Saudisation, Emiratization, Qatarisation, etc.) in the context of the Arab Gulf States are therefore employed – like quota systems everywhere else – to address imbalances in the demographic composition of workplaces, their impact however is still far from what the outcomes are planned to be.
We invite papers addressing the complexities described above, with a particular focus on:
· The future of workforce localization in the GCC
· Intergroup relations in the Gulf workplace
· The meaning of diversity in the context of workforce localization

· Implications of labour nationalisation policies on performance
· Contrasting the legal framework and/or results  of workforce localization across GCC countries

· Attitudes towards workforce localization among citizens and foreign residents

· The role of expatriates in workforce localization 

· Psychological implications of workforce localization
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