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According to Ingraham (2006 p. 309) ‘thinking straight – heteronormativity... constitutes the dominant paradigm in western society.’ Heteronormativity is the view that institutionalized heterosexuality constitutes the standard for legitimate and expected social and sexual relations. Pringle and Giddings (2011) have recently called for research making heteronormativity more visible in organisational processes and everyday workplace interactions as a crucial step in learning how to transform organisations to be more inclusive. We welcome research on lesbian, gay, bisexual and heterosexual perceptions and experiences of heteronormativity in organisations. There have been recent significant advances in a number of countries - advances which have reshaped the legislative landscape in terms of LGBT rights. However, these significant and welcome developments have, thus far, been limited to a relatively small section of the population in quite specific corners of the globe. As Weeks (1998) reminds us the idea of sexual citizenship is about enfranchisement, inclusion and belonging. It  also “brings to the fore issues and struggles that were silenced in earlier notions of citizenship ...but are now much debated concerns because of the very powerful cultural and social changes we see” (1998:5). In addition to developing research on expanding LGBT rights and exploring and challenging heteronormativity in the advanced, industrial economies, there is a need to expand the research agenda for example, to include countries in Africa, South America, Asia and the Middle East where scant conceptual or empirical research has been done (Ozturk, 2011). To coin a political phrase, ‘much has been done but much is yet to do.’  
We would welcome theoretical, discussion and empirical papers from researchers from a range of disciplines who would like to explore heteronormativity and develop research on sexuality, sexual desire, sexual orientation and gender expression in a specific national context or via international comparisons. A consideration of intersectionality with other markers of identity, difference and inequality is also welcomed.  
Keywords:, heteronormativity, sexual orientation, sexuality, gender, inclusion, organisation, equality, diversity, discrimination. 

Publication plans: Special issue in the journal, Equality Diversity and Inclusion (Emerald Press). Papers may also be eligible for inclusion in an edited reader proposal (edited by Colgan) currently under discussion with Routledge.   

Abstracts/papers: Should be sent to f.colgan@londonmet.ac.uk by 1st January 2012 AND uploaded on www.edi-conference.org 
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