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Stream outline:

This stream will focus on the workplace performance and society (stakeholder) aspects of performance management with particular emphasis on diversity.

We advocate that diversity considerations are not only fulfilling social and equality needs; but have furthermore a significant influence of the bottom line of the firm. The benefits of diversity on the workplace and beyond seem to pay off for employers and the community when workplace design and work organization take diversity for gains into consideration.
In the context of internationalization and demographic changes the main argument is that globalization is challenging the present organizations’ management of the workforce, which leads to new and different ways of managing the workforce with important impacts on business and society in many countries and regions of the world. Globalization increases workforce diversity based on various migration patterns in which lie opportunities and threats for businesses as well as for the overall society. This also has an impact on performance.
This stream attempts to cover conceptual frameworks as well as empirical contributions to build and reconcile economic, environmental and social considerations of the global firm with regards to workplace diversity in an often cross-cultural, international, and highly competitive perspective. To take advantage of the more diversified workforce and therefore to use its heterogeneity shall appear as an opportunity with particular focus on performance and the creation of competitive advantage in the global business environment. 
Threats manifest through ethnocentrism, racism or sexism as well as any other form of exclusion at work and are not limited to the workplace only.
Possible Stream questions (not limited to):

1. How diversity is contributing to the corporation’s bottom line?

2. What are the changes in workplace design and organization regarding the globalizing workforce? How do they affect the overall performance?
3. What is the real cost to firms and individuals either fostering or avoiding diversity in their human resources?
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Publications plans 

Best papers can be submitted to the European Journal of International Management and will follow the regular journal’s review process.

Papers presented may be eligible to a special issue of the European Journal of Industrial Relations on the social regulation of diversity management (call for papers available upon request) provided a European country or European debates are included. Another considered outlet is to form a strong group of national and transnational papers to build a proposal to Edward Elgar in the wake of the International handbook on diversity management at work (Klarsfeld, 2010) to be published in 2013 - 2014. 

Indicative framework for the processing of papers by stream chairs
 

Papers’ first versions: January 1, 2012. Papers will have to be subjected to two peer reviews organized by stream chairs.

Deadline for 1st review: February 15 (acceptance, acceptance with revisions following developmental feedback, rejection), 2012.

Deadline for revised paper: April 1, 2012

Final acceptance decision, best paper nominations and submission of best papers to the relevant associated journal (as agreed by submitter): May 1, 2012.

The review process of the best papers by partner journals remains under the total supervision of the respective journal chief-editors and independent from the conference dates.

