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Stream outline : 
As the workforce becomes increasingly diverse, a lot of attention has been paid to the careers of women and ethnic minorities.  In contrast, relatively little research has been conducted on the careers of lesbian, gay, bisexual and transgendered (LGBT) people (Budge, Tebbe, & Howard, 2010; Trau & Hartel, 2007; Van Hoye & Lievens, 2003).  Although estimates vary, the most recent U.S. General Social Survey (GSS) reported that 9 percent of the population identify themselves as gay, lesbian, or bisexual (Gates, 2010).  LGBT individuals face prejudice and discrimination in the workplace on account of their sexual identity.  Discrimination against LGBT individuals is often based upon negative stereotypes, religious interpretations, and irrational fears of contracting AIDS (Chung 2001, cf. Levine & Leonard, 1984).  In the U.S. for example, LGBT individuals may be the only group who continue to face legalized discrimination in the workplace (e.g., lack of workplace or state policies prohibiting discrimination based on sexual orientation, see Burdge, 2009; lack of same-sex partner benefits, see Gossett & Ng, 2008).  Given the challenges facing LGBT individuals, the following proposed stream invites papers that explore the implications of sexual identity among LGBT individuals on their career outlooks and outcomes.

Suggested topics for the stream include, but are not limited to:

· Anticipated discrimination and career exploration among LGBT individuals

· The effects of stigmatization on career self-efficacy among LGBT individuals
· LGBT career choice and career development

· Early career work values and attitudes among LGBT individuals
· Workplace discrimination, coping strategies and identity management
· Career trajectory and outcomes among LGHT individuals

· LGBT career theories and research frameworks

Publication plans 

Papers presented at the stream/conference may be eligible for consideration in a special issue on the “social regulation of diversity management” in the European Journal of Industrial Relations, and second volume of the International handbook on Diversity and Work (Ed. Klarsfeld).
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