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Introduction and research gap
Careers of young academics are to a great extent influenced by established professors and programs for young researchers. While in recent years, social mechanisms regarding the attribution of trust at the level of interpersonal communication – even within different scientific communities – have increasingly been researched, the perception and handling of trust and trustworthiness as instruments and institutions for youth development within academia, in contrast, has been merely explored from the perspective of young academics.
Trust becomes relevant in social interaction when participants have the choice of trusting or not trusting in an important situation, which is accompanied by uncontrollability, insecurity and the risk of damage – which potentially evokes distrust. 
Distrust has not been much of an issue in sociological debate and empirical research so far, especially not in Germany (Endreß 2012: 87); also the relevance of trust for the careers of young academics and the correlation of dis/trust and academic structures and institutions remained undiscovered so far. But this correlation is a current issue and contact point to the interests of sociological trust research in the context of academic career. Furthermore, the concept of Sztompka’s “institutionalized distrust” (1999) has never been used empirically in the context of academic organizations until now.

Trust and Distrust 
Trust is acquired and enhanced, so it is also a product of continuous interaction and discussion. It relies on formal an informal, socially constructed and legitimized structures, which are often difficult to understand for „common“ participants (Lane, 1998: 98). In this respect, it can be regarded as an exchange relationship (Blau, 1964), characterized by reciprocal give and take and reciprocal credit in the future behavior (Popitz 2011). These interactions require structures to prevent distrust. 
The currently most instructive conceptualization, done by Piotr Sztompka (1999), points out, that the institutionalization of distrust is a central precondition for the genesis and maintenance of trust. The institutionalization of distrust is performed by trust-support systems, such as agencies that monitor the behaviour of trustees and impose penalties if necessary. Following Hardin (1991, 1996), he highlights the presence ofguards, checks and controls, a supportive social control framework (of procedural standards, access restrictions, ethical codes and structural regulations) to evoke trust and reduce the risk of trust breach (Sztompka: 141). 
Even if Sztompka concentrates on political systems, control and formal institutions, not on informal institutions or the institutionalization of distrust in organizational environments, he offers an instructive concept. Sztompka defines trust - focusing on social relation, not on calculative reflexivity - “as a bet on the prospective contingent behaviour of others” (ibid.: 25), which is and will always remain a bet on the risk of losing (ibid.: 69); “Distrust” is distinguished as „negative mirror image of trust“ (ibid.: 26). 
In reference to the above mentioned concept, this paper approaches distrust as an opposite of trust. Dis/trust here is analyzed as occasion and result of social interactions on the basis of communication of individuals in the organizational system of work, which can - on its part - provide the opportunity for less distrust or more trust by institutionalizing distrust.

Dis/trust and academic career
Studies in Social Sciences concerning prerequisites of successful careers in academia primarily focussed on the following criteria: Commonly shared beliefs (illusio) in universalism, equality and objective performance evaluations (cf. Heintz/Merz/Schumacher 2004), as well as indicators like power and dedication, endurance and resilience, self-confidence and frustration tolerance (cf. Beaufays 2003). These studies are more concerned with social attributions resulting from established academics than with individual traits of personalities. Persons already located at the important knots of the academic policy network have (privileged) access to forms of specific capital, knowledge and resources of their institution. Those persons who are located at significant network intersections of academic policy have access to specific forms of academic capital; this capital exercises its power on the labor market as well as in the form of the prerogative of interpretation concerning the communis opinio within an academic field: “Academic capital is only received and retained by someone who holds positions that have the power to reign over other positions and their occupants” (Bourdieu 1992: 149).
This leads to a reproduction of an elitist scientific community, which is only open to those who have acquired a matching habitus by acculturation, internalized behaviors and value systems in accordance with the unspoken cultural codes of the receiving organization (see Bourdieu 1992: 149-158; among the general mechanisms of elite reproduction, see Bourdieu 1982). Academic excellence, therefore, is brought forward "in social games in processes of mutual recognition and attribution" (Engler 2001: 448). The thereby constructed academic personality and its career related value - to be understood as a status, prestige and reputation – might not primarily result from academic achievements and diligence, but from the benefits that may occur from direct exertion of power relations in the form of patronage (for construction character of the so-called " scientific excellence" cf. Münch 2007). Therefore, the trust of academics in their offspring is, beside the pure ‘performance judgment' (grades, certificates, and title), one if not the central factor for scientific careers. This as well as distrust as its opposition determine if young scientists gain positive capital. Habitus- and field-theoretical approaches categorize already established scientists and researchers and their habitual perception and evaluation schemes as central source for failure or trust. 

Thesis
Due to the theoretical considerations and empirical findings and the own previous work can be our guiding the research assumption substantiate that trust and trustworthiness of university from perspective of young academics significantly influenced their careers. Our presumption is due to the trust research, which also emphasizes the relevance of trust under conditions of uncertainty and risks as an integration and coordination mechanism such as the important role of institutionalized mistrust (Sztompka 1999, Endress 2012) as an implicit aspect (in part: unintended side effect ) of institutionalizes programs for young researchers. 
Therefore, the following hypotheses can be specified:
From the perspective of young academics:
1. Trust influences as a condition, response factor and result the qualifying stages of an academic career.
2. Trust in structures of the university (institutions and instruments) changed the perception of reliability, loyalty and security in career paths and life planning, thereby contributing to independence / autonomy of young academics.
3. Structural and institutional programs evolve confidence in career conditions and opportunities as well as in the competition; this contributes to the decision to stay or exit from an academic career within the university.
From the perspective of young academics, Experts and Professors:
1. The confidence of the academic teachers in the offspring is therefore - beside the performance judgment ' (qua notes, certificates, and title) - one, if not the central resource for a career careers, as well as distrust can turn to be a negative capital for young academics.
2. The university system and institutionalized programs or offers increase the willingness to trust in the system as well as in the offspring.

Starting research project
Our research project in question, started in September 2013, examines dis/trust and its influence at academic careers methodically as well as analytically. 
We scrutinize the interrelation of academic career and dis/trust by asking:   
(1) What are the needs and expectations of young researchers in regard to the trustworthiness and reliability of their institution and its facilities? How must a university be designed and which policy instruments should be implemented in order to support the youth development? Which instruments can be found in order to increase trust on both sides (young academics and established researchers)?
(2) In how far is the trust of their mentors significant for young academics? How is trust perceived and interpreted, especially in connection to self-confidence, application and competiveness?
The answers to these questions and first insights following these could be a starting point to fill the gap.

Methodological approach
The evaluation and interpretation of the interview material and the data is based on the procedures of qualitative social research and presents in depth-research of the afore-mentioned questions by investigating the way in which employees with and without hearing impairment describe the influence of the impairment on their communication and interaction at work. The results of former research have been analyzed in a step of qualitative evaluation and are now being interpreted in the light of sociological trust research.

Participants and Data
· 10 Expert-interviews (with Professors, HR-Specialists in universities and specialists for programmes for young researchers)
· 20 Interviews with young academics (especially Post-Docs and Assistant Professors) 

Interview Protocol, Analysis of all Data and Methods of Content Analysis 
The analysis enables conclusions to be drawn from two points of view: On the one hand, it becomes obvious which implicit or latent structures and rules characterize which needs; on the other hand, it will illustrate if and in how far the institutionalization of distrust through transparency of organizational structures ensures dis/trust and affects an academic career.
The interview transcripts and organizational documents will be evaluated with the aid of qualitative content analyses (Mayring, 2008; Flick, 2007), using the software MAXQDA. The data will be coded by using a content-driven deductive line along second-order themes, according to Gläser & Laudel (2010) and strict coding rules. 

We will show the main findings of 10 Expert-Interviews with regard to the managerial/entrepreunial discourse and the opportunities and risks of formalization and institutionalizations at universities.
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