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In the course of his/her lifetime, one European citizen in three is expected to get cancer, and one in four to die from a disease of this type. These alarming figures were brought to the attention of the European Parliament, which on 10 April 2008 passed a key resolution in support of the battle against this disease, urging the European Union to take action. One key issue is the necessity to reconcile the needs of the worker with an oncological condition with employment, safeguarding the right to work and to health care. Another important aspect concerns overt or subtle discrimination in the workplace of these people. When this discrimination results in less stable employment with limited time off for family responsibilities, it can also affect the worker’s family members.
Considering the lack of the adequate legal framework in majour part of the European countries the main purpose of our research is to analyze the situation in Europe paying  particular attention to the situation in Sweden and Italy with a view to identifying good practices with regard to the legal protection of these workers, especially women, and the possibilities for them to reconcile work and family life. The main findings of our research concern the proposal of some legal measures to protect these category of workers against discrimination with the original proposal of the draft of the code of practice which might be applied at the enterprises. 
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