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The role of mentor, teacher or trusted person, vary from program to program. Also, the type of formal and informal mentoring in the public relations departments or unites are influence by different cultures. Conversely, those individuals who have mentors in their work place do not understand the meaning of mentoring and protégées. Mentoring field is still anew field in the Middle East. Some P.R practitioners use to mentor other people without knowing the role of mentoring. 
In this paper researcher will focus on the meaning of mentoring in the UAE companies and organizations. There are three main topics in the literature review. First topic focuses on the definition of mentoring for those individuals who are mentors or protégées.  Second topic is the relationship between seniors and juniors in different P.R sectors, public and privet sectors. Third topic will investigate the way in which mentoring systems affect the ability of individuals to develop coping strategies for stress, and also the way cognition and perceptions of self-efficacy help people to develop behaviors that enhance overall well-being and performance. The researcher will use the Enactment and Stone Center Relational Theories. 

The research is important to explore different challenges that faced P.R practitioner’s especially new employees. Also, this research focuses in mentors in P.R departments and how employees choose to deal with their mentors. The paper will focus on the stresses that face old and new employees in their first year. Example of research questions are: Do P.R practitioners have mentoring strategy? Why? Do the P.R employees us the formal or informal mentoring? What is the importance of mentoring in P.R departments in the UAE?


The researchs will use a qualitative research method which is focus group. The researcher will interview 6 people, from different P.R departments in the UAE, in the same place and time. Also, the researcher will analyze the data and write different themes related to the interviewees answers. 


There are not many researches studied mentors and protégées in the U.A.E. Also, there is limit publication about employees and the problems that faced them during the first year or when they arrive to the UAE to start their jobs. So, the research will add more information about the mentoring appeared on different organizations and companies in the UAE.

