Abstract 
This research paper answers questions commonly posed in private American law firms and among advocates for gender equity in the legal profession, about the barriers women face on the pathway to success.  The paper reviews recent qualitative research that sheds light on the career paths of these women lawyers.  In the United States, women have long comprised nearly half of law school graduating classes. Yet they continue to be severely underrepresented at the partnership level in law firms. Many law firms have sought to “accommodate” women on a case by case basis, yet these efforts have proven insufficient to keep women at the firm. Some programs have negative consequences. Women end up penalized for utilizing programs such as reduced hour schedules. They are left out of partner-building structures. Harmful stereotypes, including about women of color, continue to operate at law firms. The result is disparate attrition of women from the pipeline and a significantly diminished chance for a woman to attain partnership.  The law firm itself is harmed by disproportionate attrition of women.  Attrition is a loss on investment and diminishes the quality and stability of the firm’s practice.  Lack of gender diversity reduces the firm’s status and marketability.  Law firm managers must compile data on women, examining all levels of practice and separately tracking women of color. Firms must develop initiatives as a matter of policy rather than accommodation, and create accountability for progress toward gender equity goals. The paper’s question and answer format make it user-friendly.
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