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Extended Abstract

Traces of nepotism, favoring some, can be found in all business, particularly in public sector due to political reasons. Nepotism is an unprofessional and unequal practice that provides benefits merely to the group members (Abdala et al., 1998). In an organization, inequalities occur in several different levels; selecting, promoting, scheduling, rewarding, allocating resources and so on. Nepotism is a common and extremely sensitive issue in many countries especially in small countries (Arasli et al., 2006a) where available jobs are comparatively limited and competition to get one is extremely challenging. Turkish Republic of Northern Cyprus (TRNC) is no exception. 
Due to ongoing political un-recognition, TRNC has a Turkey dependent, restricted economy where embargoes forced by international bodies cripple private businesses (Guncavdi & Kucukcifci, 2008). These political and economic circumstances motivate people to seek jobs in public sector, which has long been seen as running on the safe side and a guarantee/secure future. An assured way to get a secured job in public industry is to know people with power. This unethical and unequal conduct inevitably fosters nepotism in the public institutions (Bavik, 2003) and creates an unpleasant working environment (Arasli, et al., 2006b). Given the importance of public institutions for small island states, having a working environment where nepotism is affecting employee performance, can be precarious (Heintzman & Marson, 2005). However, so far there are comparatively limited research on this issue of which none from small island states. 

In this vein, present study attempts to fill this gap by identify the possible impacts of nepotism on job satisfaction and quitting intentions of employee working in public sector in TRNC. To do so, data collected from employees of several public institutions via a self-administrative questionnaire (Bavik, 2003). Of 500 distributed questionnaires, 384 returned, cleared and found usable for the statistical analysis. Results, revealed that; nepotism do exist and effects employees’ satisfaction but not quitting intentions. This study will contain detailed literature review of the study constructs, account of the methodological steps, discussion of the findings and theoretical and practical implications. 
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