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ABSTRACT
The increasing number of female employees in masculine organizational contexts world over has become a catalyst for the difference in need for leadership among male and female employees. This growing phenomenon of gender diversity at workplace with respect to need for leadership and preferences for leadership styles has drawn the considerable research attention among organizational behavior scientists. A number of studies on gender issues and leadership styles have been conducted in American and European Contexts, yet this subject area is the most neglected area for the behavioral scientists in Pakistan. Therefore, this study aims at determining the extent to which male and female employees differ in their need for leadership in banking sector of Pakistan. Secondly, it aims at exploring the difference in opinions of both male and female subordinates about their leaders’ styles. This study will make use of de Vries (Need for leadership, 1997) research findings for empirical testing in Pakistan and will pave the way for practitioners to judge the needs and preferences of male and female subordinates in order to train supervisory staff to meet these challenges at workplace. 
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