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Current reforms in the US and Europe require that there should be independence in corporate governance which favors greater diversity of opinions and interest. Gender diversity in board composition is seen as a part of good corporate governance, and recent studies suggests that board diversity is associated with improved financial value (Carter et al. 2003). The existing literature focuses on US corporations and recently there are some publications examining the relation between gender diversity and firm performance on European Bank’ at top management level. Wolfers (2006) finds no systematic differences in returns to holding stock in female-headed firms. However, other studies provide an opposite relation, that of a positive impact. Welbourne’s (1999) study shows that women on the top management team appear to have a positive impact on the firm’s short-term performance as well as long-term performance. Using the largest 2500 Danish firms, Smith, Smith, and Verner (2006) report that the proportion of women in top management has a positive impact on firm performance. 

The Turkish Capital Market Board in Turkey in 2003 introduced Corporate Governance Principles which Equality, Transparency, Accountability and Responsibility are the basics that are modeled on the Corporate Governance Principles of the OECD. (Okutan G, 2007)  Although there are some studies on Corporate Governance in Turkey, there is a paucity of studies focusing on the presence of women in top management. This study aims to investigate  the relationship between gender diversity in the  top management  in commercial banks and  bank performance in Turkey.  The aim of the study is to test whether the increase of women in top positions or diverse human resources is a valuable management tool by firms or not. The relationship is examined for all domestic and foreign banks operating in Turkey between the years of 2005 and 2008. The study can not detect any significant relation between ROA and the number of females in boards and top management. 
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