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ABSTRACT
Research on careers has become more diverse and has witnessed increasing complexity. Arthur (2008) recognizes the need to take a pluralistic and interdisciplinary approach to the concept of career. According to the author, the classical models present an important gap since they omit the interaction between work and non-work activities. 

Moen and Han (2001) suggest that a new perspective on careers should consider the relational focus that takes into account the individuals’ career experiences. For a long time the career was conceived and analysed as if the individual had no family responsibilities. However, it is impossible to look at women’s career experiences ignoring their family responsibilities and their partners’ career patterns, since career decisions and trajectories might be affected by family lives and life styles. 
Drawing on 34 in-depth interviews with female academics, married or cohabiting with a partner, and with or without children, this research explores the patterns of interdependency between women’s career experiences and the perceived support of their partners/husbands. Middle-class and heterosexual female academics were interviewed in an attempt to understand how they experience their work and family lives, and the way those spheres shape their career advancement. The interviewees responded to questions about their career and marriage relationship, the division of labour in the household and childcare tasks, the partners’ attitudes toward their career, and the degree to which they find support from their partners. The main argument developed in the paper is that the partner’s support (or lack of support) can enable (or constraint) the career of women in academia. 
Even though data analysis is still under way, it is possible to draw some preliminary conclusions. None of the interviewed women interrupted the career after maternity leave, which makes spousal support a crucial matter for career advancement. We can distinguish between three parallel discourses in the interviews: i) “the discourse of friendship and supportiveness around women’s career endeavours”; ii) “the discourse of competition with the partner/husband around time and resource allocation”; and, lastly, iii) “the discourse of collaboration and mutual help within similar career trajectories”. 
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