Myth or reality? The presence of glass ceiling in North Cyprus
According to ILO reports more women now work outside the home; women made up 40.5 per cent of the global labor force in 2008, up from 39.9 per cent in 1998.Despite the increase in the number of women participating in the labor force, only a small number of them manage to reach high managerial positions. Davidson and Burke (2000) report that in the EU fewer than 50% of senior management roles are occupied by women. 

The relative absence of women especially in upper management positions is often attributed to presence of a glass ceiling. The glass ceiling, in general, is defined as a barrier that women face as a group who are kept from advancing to higher positions simply because they are women. The glass ceiling creates frustration because women can see where they would like to reach in their career but they cannot reach that point because of the glass ceiling. Several studies also reported that there is positive correlation between glass ceiling and such negative work outcomes as turnover, absenteeism, and decreased organizational loyalty.
The labor participation rate for women in North Cyprus was 36.7% in 2008, down from 39.2% in 2004. Only fifteen percent of these women occupy lower or middle level managerial positions. Thus, women in North Cyprus experience the same struggle. Accordingly, this study examines variables that affect the existence and enforcement of glass ceiling in North Cyprus. 300 questionnaires were conducted with a response rate 60%. The respondents were asked their opinions about challenges that they face in their career progression. It is concluded that gender discrimination is the most important challenge faced by women managers in North Cyprus, followed by gender stereotyping, relationship at work, mentor support and network access. 
