Breaking the Cycle: The first LGB&T strategy for the North West of England

In February 2006, the Lesbian and Gay Foundation launched the North West LGB&T strategy - Breaking the Cycle - to encourage a sustainable LGB&T sector in the region.  The current legislative climate within the UK is such that the government is consulting on proposals that directly conflict with each other.  The Equality Bill brings together and adds to equality legislation across equality strands as well as other groups that experience discrimination.  However, the week that this was announced in the House of Commons, the Education Secretary agreed to put out to consultation a paper that will allow faith schools to teach children as young as five that homosexuality is a sin. 

In such a contradictory climate, the LGB&T Strategy provides a roadmap to equality for LGB&T communities.  There is currently very little information on LGB&T communities, and they are often not considered during policy formation.  Because of the lack of knowledge, their needs are largely unrecognised and underrepresented.  

Three strategic aims were devised to be adopted by public and private organisations and service providers.  These aims are to: 

· develop the evidence base around LGB&T communities; 

· increase the knowledge and engagement of policy and decision makers; 

· and to, ultimately, increase the capacity of LGB&T communities.  

These strategic aims will help to deliver three intended outcomes:

2) Improving organisations in terms of their service delivery to LGB&T people.

3) Including LGB&T issues within the planning cycles and policy development.

4) Increasing the involvement of the workforce and service users.

Whilst implementing the strategy has both moral and economic grounding, the introduction of the Equality Bill and the Duty to Involve (which puts a duty on Best Value Authorities to inform, consult and involve the communities they serve) significantly add to the legal imperative.  The LGB&T strategy provides an opportunity for collective action on commonly shared goals.
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