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Abstract

This paper aims to explore changing patterns of career and identity amongst a group of older women entrepreneurs. This will be done by exploring the processes involved in the construction of identity of a group of 25 women over the age of 50 who are defined as ‘olderpreneurs’.  Identity creation by entrepreneurs has been under researched until recently as highlighted by the research carried out by (Adib and Gurrrier, 2003; Ainsworth and Hardy, 2008; Pio, 2007; Essers and Benchop, 2009).

This paper will explore the intersectionality of factors which might affect the nature of career experiences, opportunities and constraints that face the olderpreneurs. These factors will include multiple strands of equality and diversity which include gender, age, ethnicity and religion/spirituality. The paper will explore the extent to which this group experience stereotypical perceptions of themselves which led them to choosing alternative career options such as self-employment. 

( Mirchandani, 1999; Adib and Guerrier, 2003; Forson, 2006).

The interlocking characteristics of age, gender, ethnicity and religion/spirituality will be explored to understand the extent to which they influence identity construction in the lives of these olderpreneurs, and how they consciously or unconsciously determine career choice. Thus beginning a new journey into the second half of their lives, one which may help them to understand their career choices and see beyond to what Jung referred to as the ‘transcendental function’. He explained this as the rounding out of the personality into a whole, thereby enabling to use work to help us find meaning and purpose in our lives ( Jung, 1939).
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