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Abstract

This paper explores the implications of inequality and individual differences for employment, implementation and management of equality and diversity in work places. The purpose of this theoretical study is to investigate and evaluate the current practices and policies regarding employment in multicultural and EEO organizations. This paper is anticipated to provide a conceptual framework for employment policies. Further it explores interesting factors regarding codes and processes of managing equality and diversity of discriminatory policies of unequal employment. After an in-depth analysis of discriminatory practices and policies of unequal employment and their influence on the stigmatized and coping mechanism is discussed. Finally, Opportunities for further research are recommended.

