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Abstract

North Cyprus is a micro state with very small population and land area located on the north part of the Cyprus Island. Its economy suffers from small scale, undiversified economic structure, poor economic growth, high financial dependency on foreign sources, large unproductive public sector, and weak and vulnerable private sector.

According to 2006 Household Employment Survey working age population is around 190 000. Approximately half of the working age population is employed (46%), of which only one third is women.  Labor force participation rate is 50% with again only one third being women. Also, unemployment rate is 8.2% and this rate is 14.7% for women and 4.9% for men.
Throughout the years, despite all the progresses in female education, health and political representation, the inequality of men and women in the labor market is persistently continuing. Women’s formal labor force participation keeps its place low and female employment rates have showed only a little progress. This is mostly due to the social and cultural patterns of conduct of men and women like in most of the other countries. But in addition, it is known that, existence of segments in the labor market and the segment rigidity is one of the important reasons behind the persistency of the inequalities. Evidences from researches imply that labor market in the North Cyprus is highly rigidly gender-based segmented by sectors of employment, wages, non-wage benefits, and skills. 

The purpose of this study is twofold; one is to investigate the characteristics of women employment through segmented labor market approach in the North Cyprus by macro indicators as occupational distribution, employment status, gender wage gap, and Duncan and Duncan segregation index. 

The second purpose of the study is to investigate empirically the gender wage gap in the North Cyprus.  To analyze the gender wage gap, wage equations for women and men are estimated. Also, Oaxaca and Ransom decomposition method is used to differentiate the wage gap into two parts, one due to the different levels of personal and job characteristics and the other due to the gender discrimination. Special emphasis is put on the gender wage differential between public and private sectors. The analysis employs data from the recent Household Employment Survey.
The rest of the paper is organized as follows. Following the introduction, section II presents the data and describes the methodology. Section III presents the empirical results. Section IV concludes. 
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