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This paper discusses recent research carried out as part of doctoral study that has been conducted around the voices of unemployed black minority ethnic women.  The thrust of my research was to explore some of the reasons why some black minority women are experiencing difficulty achieving and succeeding in education and employment.  

The research used an ethnographic approach and focused on identity issues.  Talking and interacting with focus groups of unemployed black minority ethnic women the researcher explored the women’s concept of identity in relation to race, gender and employment.

There were a number of possible reasons for black minority unemployed women’s lack of (or lack of access to) education and employment.  Several recurring themes emerged from the research as possible barriers to education and employment.  

The core findings that appeared to be hampering the women’s access to education and employment were racism; identity and culture; lack of support and access to information; insufficient grasp of the English language; and the influence of school experience. In addition, the difficulties of gaining access to the participants themselves precipitated a number of issues of its own, which need to be highlighted. If access is going to be available for research, the white women project managers, who acted as the gatekeepers, will need to understand that the Black Minority Ethnic Women, whom they are supporting, must also have access to additional support that is available outside their particular remit as Project Managers.  
The particular focus of this paper will explore in more depth some of the issues that the voices of Black Minority Women raise throughout the research study.

