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SHATTERING THE GLASS CEILING IN ACADEMIA: A PERSONAL JOURNEY
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In the UK, the proportion of female academic staff in all grades has increased steadily over the past few decades and they now constitute over 43% of all staff, although a higher percentage of females work part time (over 42%) compared to their male peers (27%) (HESA, 2009). However, men still dominate senior positions in academia, with only 14.4% of UK University Vice-Chancellors being female (EOC, 2008). Despite the percentage of female professors increasing from only 9% in 1995 to 18.7% in 2007/8, indications are that the gender pay gap was wider in 2007/8 , at 13.9% in men’s favour, than the previous year, when it was 13.7% (HESA,2009). The aim of this paper is to present a personal view of the author’s career progression journey over 25 years, from a token female junior lecturer to a Professor and Director of a Research Centre. The author’s problems, career barriers and pressures will be recounted and also  related to her own previous research findings in the area of gender equality issues (e.g. Davidson and Burke, in press; Davidson and Woolnough,2007; Davidson and Burke,2004; Davidson and Fielden,2003 ), along with recommendations in relation to strategies for “shattering the glass ceiling” in academia.
