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The United Arab Emirates (UAE), a small Gulf country located in the Arabian Peninsula, is one of the fastest growing economies in the World. Being an open economy, it is mainly relying on expatriates who account for 90% of the workforce while most of the UAE nationals work for the public sector (Tanmia, 2004). Although the UAE managed to attract about 180 nationalities, it is not always easy to ensure a fair management of this diverse workforce.  The UAE federal labor law (N 8 of 1080) does not explicitly include clauses on how to manage diversity. However, it does contain some provisions in favor of UAE Nationals. In fact, as part of the nationalization of the workforce (Emaratization), every employer is supposed to hire 10% of employees from the UAE nationals. While this positive discrimination aims at integrating nationals in the development of their country, there are no clear anti-discrimination laws that protect workers from different ethnicities, cultures, religions, nationalities, etc.
As the UAE economy develops rapidly, it remains a perfect refuge for diverse people who seek good employment opportunities. In this context, one may wonder how diversity can be taught to Emirati college students to raise their awareness about this issue.
In this paper, I describe an experiential learning exercise about diversity that I designed and implemented in the fall 2008 in a class of female students in the college of business of Zayed University.
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