ABSTRACT

The present study is aimed at finding the “Gender Differences in the Transformational and Transactional Leadership and Decision Making Style among University Teachers”. The findings of the current research provided the information regarding the gender differences in the leadership styles of the male and female university teachers, and also about the relationship between the leadership styles and decision making styles of the male and female university teachers. The research was carried out in two parts. Part I of the research was a try out study, carried out on a small sample (N = 25) to find out any flaws that may interfere in the findings. Part II of the present research was the main study that was carried out on a relatively large sample to have more authenticity and generalizability of the results. Main study was carried out with a sample (N = 100) comprised of 40 male teachers and 60 female teachers from the government universities of the Rawalpindi and Islamabad. For some domains there was significant positive correlation between decision making styles and leadership styles of the male and female teachers. Both male and female respondents exhibited leadership qualities in various dimensions of transformational, transactional, and laissez-faire leadership styles. Same is true for decision making. The findings are discussed in the light of literature relating gender roles stereotypes and leadership styles and decision making styles.
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