Exploring how gay men manage their identity in the workplace.

A number of studies have explored the issue of gay identity management with regards 

to passing and covering strategies including studies done by Day N E and Schoenrade 

P (1997, 2000), Humphrey J C (1999), Ward J H (2008). This 

research aims to look beyond just hiding ones gay identity (‘staying in the closet’), to 

explore the ways gay men challenge, negotiate and conform in the two ways process 

of managing their identities. The researcher aims to test and develop Jenkins (2008) 

model of the internal – external dialectic of identity to explore how gay men manage 

their social identities in the workplace.  In the validation of their external identities, 

the researcher aims to identify critical incidents and experiences in gay men’s 

working lives in which they have resisted or challenged identities, labels and 

stereotypes placed by others. Unlike previous research in this area, an objective is to 

investigate how gay men have managed their identities throughout their working lives 

by interviewing a large sample of gay men. By doing this, the researcher aims to 

discover whether there have been any changes in the management of their identities in 

light of recent legislation combined with more liberal attitudes in the media as well as 

more positive coverage of gay men.
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