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The relationship among 
 gender difference, work-family conflict and cross-culture adjustments to international assignments: Asian Four Tigers business expatriates in the UK

Nowadays, the global business environment is a trend for multinational corporations (MNCs). Several researchers have claimed that expatriates play an important role for MNCs in global competition. Therefore, if international firms can select and train expatriates who have qualities that will prevent assignment failure and facilitate the successful performance of the international assignments (IA), it can not only reduce the financial risk for MNCs but also minimise psychological stresses for expatriates. Based on culture-shock and social learning theory, expatriates have to adjust themselves to the new environments. However, due to social differentiation and stratification, there are some arguments regarding whether sex stereotyping and dual-career cause some difficulties for them on IA. 

This in-depth research will explore the impact of gender and work-family conflicts on three aspects of cross-culture adjustment (work, socio-cultural and psychological adjustment) for Asian Four Tigers expatriates (Taiwan, Singapore, Hong Kong and South Korea) in the UK.
The study will use a quantitative survey to explore the relationship among gender, work-family conflicts and the three adjustment dimensions; qualitative methods will then be applied to explain the results in more depth. After the adjustment measures from questionnaires, the expatriates who are selected from participants and managers in the host companies will be interviewed to elucidate their views of gender and work-family conflict in regard to their IA adjustments, in order to provide subjective and objective insights. Data will be collected from computerized self-administered questionnaires (CSAQ) that will be administered assigned via personal contacts and Human Resource departments of these MNCs. 
The present research can provide boarder understanding about the expatriates from well-developed economic Asian regions in Western workplaces. Also by focusing on their gender difference and work-family conflicts on cross-culture adjustments, it can help MNCs to address the shortage of female expatriates and dual-career issues for expatriates. Furthermore, the potential result can improve equality and opportunity of IA for future expatriates Four Tigers employee in the UK.
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