Pregnancy and Career Advancement in Academia: An Explanatory Research

The aim of this study is to examine how women academics who are married at career entry stage consider the impacts of being pregnant and raising children on their career advancements. While there is a growing literature on women’s experience within academic institutions, it is believed that the perspective of these women as academics who are at career entry stage add an important dimension to a field. (Kjeldal, et al; 2005) For women academics, children are reported to impede career especially during the five years following career entry when they face high work demands related to earning tenure and promotion. (Kirchmeyer; 2006) A woman who follows the current trend of deferring childbearing until after she has attained tenure will have reduce fertility when she attempts to conceive. (Comer, Stites-Doe; 2006) The relationship between the “tenure clock” and the “biological clock” is critical. For many women who reach peak childbearing age before attaining tenure, pregnancy is fraught with anxiety. Moreover, many older male colleagues view pregnancy as a sign that woman academics are not serious about their works. (Kemelgor, Etzkowitz; 2001) Thus, this study concentrates on the following research questions:

· Do women academics view being pregnant as an obstacle for their career advancements?

· Do women academics perceive any pressure on not being pregnant from their advisors?

This study is conducted at one university in Turkiye. The method of data collection involved in-depth, qualitative interviews with 9 women academics who are married at career entry stage. Three of them have children, five of them are planning to have children and one of them is pregnant. The interviews have a semi-structured format.
References

Armenti, Carmen, “Women Faculty Seeking Tenure and Parenthood: Lessons From Previous Generations”, Cambridge Journal of Education, Vol:34, No.1, 2004, pp.65-83.
Bailyn, Lotte, “Academic Careers and Gender Equity: Lessons Learned from MIT”, Gender Work and Organization, Vol:10, No:2, 2003, pp.137-153.
Comer, Debra R. Susan Stites-Doe, “Antecedents and Consequences of Faculty Women’s Academic-Parental Role Balancing”, Journal of Family Economic Issues, Vol:27, 2006, pp.495-512.
Kemelgor, Carol, Henry Etzkowitz, “Overcoming Isolation: Women’s Dilemmas in American Academic Science”, Minerva, Vol:39, 2001, pp.239-257.
Kirchmeyer, Catherine, “The Different Effects of Family on Objective Career Success Across Gender: A Test of Alternative Explanations”, Journal of Vocational Behavior, Vol:68, 2006, pp.323-346.
Kjeldal Sue-Ellen, Jennifer Rindfleish, Alison Sheridan, “Deal-Making and Rule-Breaking: Behind The Façade of Equity in Academia”, Gender and Education, Vol:17, No:4, 2005, pp.431-447.
BRIEF AUTOBIOGRAPHICAL NOTES ABOUT THE AUTHORS
Kadriye Övgü Çakmak is a research assistant at Istanbul University, Faculty of Business Administration, and Department of Human Resource Management. She studied organizational justice perceptions in performance appraisal systems for her master thesis. She received her M.S in Human Resource Management from Istanbul University. She has been studying new career approaches for her PhD Thesis at the same university. Her research focuses on new career approaches, career success, and employability and gender studies.
E-mail: ovgu@istanbul.edu.tr

Banu Saadet Ünsal Akbıyık is a research assistant at Istanbul University, Faculty of Business Administration, and Department of Human Resource Management. She received her M.S. in Tourism Management from Istanbul University. She studied the personality traits of Hotel Manages for her master thesis. She has been studying labor flexibility for her PhD thesis at the same university. Her research interests are labor flexibility, work-life balance and gender studies.
E-mail: banusu@istanbul.edu.tr
PAGE  
3

