Career development and identity formation in multicultural research groups
The goal of this paper is twofold - first, to explore the way group members understand and use cultural diversity in their cooperation in the context of a multicultural research group. Second, how this career experience of participation in a multicultural research group affects group members’ identity formation and their career development.

The term multicultural and cultural diversity as used here represents all different forms of diversity that can be found in a research group. Following  Sackmann’s et al. (1997) multiple culture perspective, we argue that a multicultural research group can be viewed as a potential carrier of a variety of separate, overlapping and overlayed micro-cultures (for example, ethnic, gender, age, racial, national, educational background, professional, ideological), where group members maintain simultaneous memberships in any of these cultural groups. All of these cultural groupings coexist within the multicultural research group, and thus “eliminate the strong and purposeful focus on national culture as the cultural grouping of certain relevance… and as a culture of permanent identity for the individual” (Sackmann et al., 1997; p.33). Group members’ memberships in different cultural groupings contribute in different extent in members’ identity formation (Tajfel, 1974, Turner et al, 1987).
Using qualitative methodology we study a multicultural research group to identify how cultural diversity can affect the career development process and identity formation of group members. Our results offer a new insight on the dynamics of careers and identities.
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