Abstract

Networks are a key vehicle for career progression within organisations. Networks, or exclusion from them, have been implicated in gendered vertical segregation. As such, the operation of organisational networks should be a critical factor in relation to equality and diversity. However, these two sets of theories are rarely related. This paper brings together and analyses research and literature on networking and equality and diversity to explore whether organisational networks impede or encourage equality and diversity in organisations and more specifically, the extent to which networking encourages or discourages gender equality and diversity. The article reveals important theoretical contradictions that help to explain why networking may be less effective for women than men in their career development. It is argued that it is not sameness/difference or homophily/heterophily that underpin outcomes of equality and networks but the power relationships between those participating in the social structures that support both sets of theories.

