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The Diversity Management (DM) is a management principle that takes primary and secondary diversities existing among the people operating in any organizational system into account and aims on one side to balance the traditional organizational dynamics which make difficult the integration of persons, on the other side to increase the diversity in the system, thought as source of competitive advantage.

The policies and tools for the diversity management are connected to referring territorial context: approaches, significances and functions that it has already assumed and could assume, are very different in the various countries – in USA where it comes from, in the North Europe where it spread, or in those ones where we tray to spread it as in the regions belonging to the Mediterranean basin, sharing historic and cultural roots and development difficulties. 

Mediterranean Diversity management suggests an approach Mediterranean to the Diversity management, which doesn't mean a version diluted by Mediterranean Sea of a strategic principle for the future ( above all in times of crisis as the one that we live) but a version oriented towards a moral humanism that tries its roots in the noble and ancient Attic tradition. It is an ancient tradition that we claim because it puts itself ideally in the centre of  the dualism stressed at the Sixties (Edward C. Banfileld) between Achievement (typical of overseas countries) and amoral “Familismo” (typical of backward Southern societies). A difference, therefore, which aims to permeate  management rules with the all inclusiveness, tolerance, open mindedness, curiosity of the citizens living in the South of Europe, either workers or managers.

A Mediterranean Diversity Management (MDM) School which lays its foundations through a promotion association, presents itself as one of the possible change agencies which should be activated in order to facilitate the necessary cultural process and trigger off a diversity management coherent with the times and the places in which it is acted. It proposes an intervention model that through activities of animation and awareness, meeting, comparison, melting pot and capitalization of contributions regarding disciplines and experiences acted in culturally and physically distant contexts, sets in motion not only mechanisms, transferring actions, know how development but also actions aimed to build new competences, new professionals and new services for the Diversity Management. It is an association which includes representatives of so many diversities, above all of women that historically they were the first to believe in the difference and differences value, to fight  in order to assert their rights, to invent methods and tools in order to reinforce role competences, to practice and suggest the Dialogue for the management of gender and class conflicts, besides the religion one.... which also today cause so many wide and small wars. 
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