Understanding Interprofessional teamwork. A gender perspective of co-operation and conflict management. 

Over the last decades mental health settings have experienced many changes in their structures and patterns, demanding new collaborative roles from the mental health team. It is generally argued that working effectively in a multidisciplinary team is not easily achieved (McCallin, 2000). Mental health professionals co-operate on a daily basis and confront complex problems. Co-ordination of several activities regarding the form and functions of care and treatment requires shared objectives and perspectives. However, status authority and differences between men and women in the multidisciplinary team can cause difficulties at accomplishing common goals. Social norms and stereotypes may result in the reproduction of relationships in which the power of men over women is sustained. Thus, gender differences in the multidisciplinary team may result to conflicts and disagreements, which may cause barriers to effective collaboration (Hall, 2005). The study aims to identify mental health professionals’ perceptions and attitudes of the function of a multidisciplinary team, investigating in particular the relevance of gender for successful teamwork. In order to address this issue a questionnaire was administered in the mental health professionals of the psychiatric hospital of Attiki, Greece. Issues that were addressed covered communication between members in the team, participation in decision-making and how roles overlapped in the team. The items were formulated as statements using a 5 point “aggre–disagree” Likert scale. Implications of the findings for achieving meaningful interactions and equal opportunities among team members are discussed. 
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