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Managing Gender Diversity in India: Dilemmas for Women in Society & Organizations

Abstract
The intersection of sex, colour, caste, ethnicity, religion, marital status, and class are the many sources of discrimination against women in Indian society and workplaces.  Not only have these led to women being marginalized in their access to education and healthcare but also compromised their professional career paths by being underutilized, underemployed and underpaid as compared with men in India. This paper discusses the socio-cultural traditions that have led to the complexities of these multiple intersections for women living and working in India and offers a paradigm shift from western gender diversity issues towards understanding women’s empowerment issues within the Indian context. Diversity policies and practices need to move beyond individual identities and incorporate the complex intersectionality that is the reality and dilemma of the challenges faced by Indian women in society and within organizations.
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