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Although diversity management came on the scene in the USA by 1990s, it is a new concept for Turkish academic literature (Budak, 2008; Miller&Rowney, 1999; Esty, Griffin&Hirsch, 1995). This study is a part of my doctoral dissertation (Surgevil, 2008) and consists of a field study that aims to investigate the differences among Turkish workforce in terms of various dimensions and to determine the managerial approach of Turkish businesses to diversities.

In this study, a survey technique is used and the questionnaire is designed by using two fundamental papers’ questionnaires (Ozbilgin&Tatli, 2008; CSES, 2003). The sample consists of the human resource managers of  the top 100 businesses of Aegean Chamber of Industry (EBSO).

The first section of the study is aiming to define the approaches of businesses related to diversities and diversity management and is they have business level policies related to managing diversity [by Equity Continuum (Centre for Strategy and Evaluation of Services, 2003)].

Second section is related to the businesses which does not have any diversity policies and in this part of the study (a) the reasons for not having a diversity policy, (b) the potential benefits expected from diversity policies, and (c) the most important dimensions of workforce diversity in Turkish business life are asked.
The third and the last section is related to the businesses which have diversity policies and devoted to interrogate (a) the reasons of businesses to invest diversity policies (b) the problems faced related to implementing diversity policies (c) the focused diversity dimensions of policies (d) the preventions taken to adopt the policies (e) the opportunities and activities related to diversity (f) outcomes of diversity policies (g) gains from investing to diversity policies (h) costs of developing diversity policy (i) possible facts that stimulates businesses to invest diversity policies.
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