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The EU Employment Directive along with the Race Directive ordered all EU Member States to set up national equality bodies to oversee the proper implementation of the equality directives in the national legal system. Most states, after some pushing and shoving, have now done so. But the bodies vary greatly in their functions, independence from governments, enforcement mechanisms and ability to influence and take cases through the courts.  

To some extent the functioning of the equality bodies is a mirror of national legal traditions. So some are Ombudsmen while others are single bodies that deal with human rights and equality laws. All vary in the degree to which they can influence national equality laws and the implantation of those laws in the workplace. 
To what extent does this diversity affect the ability of individual equality bodies in the Member States, and as a collective under the umbrella of EQINET, to foster a sense of fairness and equality among the people they were designed to help? Do individuals even know that they exist and what they do? Do the equality bodies take legal cases that change the way employers deal with workers? Do they take cases to the European Court of Justice? How effective are these bodies and do we really need them?  
These questions will be explored by a critical examination of the functions, de facto and de jure, the policy initiatives, awareness raising and cases taken nationally and at EU level through the courts. The paper will end its critical examination by putting forward some examples of best practice in some Member States and a possible way all equality bodies could function.
