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Since the UAE establish not more than 37 years a go, P.R is one of the new jobs in the UAE. To investigate the roles of ‘new’ gender stereotypes and the organizational context for women’s careers in PR, more researches must focus on Gender and P.R. There are different stereotypes which are speared in the UAE society such as, UAE women can not work in airports or hotels. Also, married UAE women reject the P.R jobs. To try understanding the fact regarding gender and P.R this paper will describe in depth gender and P.R practitioners and challenges that faced them in their jobs. The literature review will include the P.R development in the UAE, Gender and P.R, and the role of UAE women’ in P.R departments in the UAE. There are two theories discussed in the research which are stress and buffer theory and social cognitive theory. 

The purpose of this paper is to explore the type of jobs that appeared in P.R departments. Also, this research focuses in gender and P.R and how employees choose to deal with each other. The paper will focus on the stresses that face UAE women and challenges regarding P.R duties. Researcher will answer different research questions like: what type of work UAE women preferred in P.R? Do UAE women apply for P.R jobs in private or public organizations or companies? And why? What kind of job that women can not do in P.R department and why?   

The research method is the interview. There are two groups, the first group is people who are working in the public organizations and companies and the second group is different employees in the private sectors. The researcher will interview 12 people from different P.R departments in the UAE. Also, the researcher will analyze the data and write different themes related to the interviewees answers. 

There are limited researches about gender and P.R practitioners in the U.A.E. Also, there are few publications about UAE P.R employees and the problems that faced them in their jobs. So, the research will add more information about kind of duties that UAE women practice in P.R. Also, the research will enhance the readers about the differences between women and men’s thought about their satisfactions in P.R jobs.  
